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Tonosuwmii pepakrop — Pomanenko €sren Ougexcannposuy, IIpopexrop MiskperioHanbHoi
Axaziemii ynpaB/IiHHS TIePCOHAJIOM, JIOKTOP HAYK 3 JIEPKaBHOTO YIIPaBJIiHHS, TPOdecop, akaaeMik
Ykpaincbkoi Texnosoriunoi Axazemii, MixHapoanoi Kamposoi Akazemii ta Axanemii Hayk
1y OJIiYHOTO yIIpaBJIHHSI, 3aC/TyKEHHI IOPUCT YKpaiHH.

3acTynHHK rojioBHOro pezakropa — sKykosa Ipuna BitamiiBua, Kananaar HayK 3 1ep;KaBHOTO
VIPaBJIiHHS, JOIEHT, 3aBisyBau Kadeapu mpodeciiiHoi OCBITH Ta YIPaBIiHHA HABYAJIbHUM
3axsaaoM MixperioHanbHOI AKazieMil yIpaBIiHHS EPCOHATIOM.

Penakuiiina koJerist

1. AkimoBa Jlionmuna MuxosiaiBHa — JIOK-
TOpP HAYK 3 JE€P’KABHOTO YIIPABJIiHHS, KaHIUIAT
€KOHOMIYHWX HayK, JOIEeHT, 3acay:KeHnuii mpa-
MIBHUK OCBITH YKpainu, mpocecop kadempn
¢inanciB Ta €EKOHOMIKN TPUPOIOKOPUCTYBAHHST
HarionanbHoro yHiBepcHTET BOJIHOTO TOCIIO-
JIapcTBa Ta MPHUPOJOKOPHCTYBAHHS.

2. Aunpymenko Tersina BikropiBHa — j10K-
TOp TOJITHYHUX HayK, Tpodecop, TPOBiAHMIA
HAyKOBHH CIiBpOOITHUK [HCTUTYTY BUIIOI OCBI-
T HartionanmpHoi akazmemii TearorivHux HayK
Ykpainn.

3. Adonin Exyapa AwuapiiioBuy — 0k-
TOP COINOJIOTIYHUX HayK, TTpodecop, akaieMik
YKpaiHChKOI TEXHOJIOTIUHOI aKajieMii, 3acysKe-
HUW isT9 HAYKW 1 TeXHIKW YKpainu, mpodecop
kadenpu nmy6IiuHOT MOMTUKK Ta MOJITHYHOIL
anamitTnkn HarmionanpHol akazeMil 1epskaBHOTO
yrpassinasg npu [Ipesunentosi Yrpainn.

4. BamamoB Amnatoniii MuxosaiioBuu —
JIOKTOP HayK 3 JIepsKaBHOTO YIPABJiHHS, TIPO-
decop, mpodecop kabempu mybmiuHOTO az-
MiHicTpyBaHHsT ~ MikperionampHoi  Akazemii
VIIPABJIiHHS TIePCOHAJIOM, TIpe3nsieHT Beeykpa-
THCHKOI akaeMil HayK TyOIiTHOTO YIIPaBIiHHS.

5. boBa Tersina B’stuecnaBiBHa — TOKTOD
HayK 3 /IepKaBHOTO YIPaBJiHHS, JOIEHT, Xep-
COHCHKWH HAIIOHATBHWI TEXHIYHUH YHiBepCH-
TeT, mpodecop Kadenpn nep;KaBHOTO YIIPaBIiH-
HsI i MiCIIEBOTO CAMOBPSIZTYBAHHSI.

6. boapos Boaoxumup IpuropoBuy — mox-
TOp €KOHOMIYHWX HayK, Tpodecop, 3aBigyBad
Kadeapn yIpaBIiHHI HAITIOHATBHUM TOCTIO/IAp-
CTBOM Ta €KOHOMiYHOI nosritTnku Harionanbaol
akazeMmii fepsxaBHorO yrpaBiiaasa npu lIpe3n-
JIEHTOBI YKpaiHm.

7. Byab6a Bosogumup Ipuroposuy — J0K-
TOP HayK 3 JIeP’KaBHOTO YIIPABJiHHS, TIpodecop,
nekaH (hakyJabTeTy MiATOTOBKU MarTiCTPiB fep-
JKABHOTO yTPaBJIiHHS XapKiBCHKOTO peTioHah-
HOTO iHCTUTYTY JepskaBHOTO ympasiinag Ha-
MIOHATBHOI aKaieMii ZIepKaBHOTO YIIPABJIiHHS
nipu [IpesnnenTosi Ykpainm.

8. Byrupcbka Tersina OusekcaHnpiBHa —
JIOKTOD HAYK 3 JIePsKaBHOTO YIPaBIiHHS, IOIEHT,

npoecop Kaceapu 1epsKaBHOTO YIIPABIIHHS Ta
MmiciieBoro camoBpsiayBanHs [BaHo-@Dpankis-
CbKOTO HalliOHAJIBHOTO TEXHIYHOTO yHiBepcHTe-
Ty HaTH i Ta3y.

9. BaneBcbkmii Ouexciii JleoHinoBuy —
JOKTOP HayK 3 JIepsKaBHOTO YIPABJIiHHS, CTap-
Uil HAyKOBUI CIIBPOGITHUK, TIPOBIAHUIT Hay-
KoBuli criiBpobiTHIK HatioHaabHOTO iHCTUTYTY
CTpaTeriYHuX JIOCTI/KEHD.

10. Bamenko Koctsatun Oiuexcanapo-
BHY — JIOKTOD TOJITHYHIX HayK, [osmoBa Hartio-
HAJIBHOTO areHTCTBA YKPAiHU 3 TTINTAHb J€PKaB-
HOI cay»k0m, wieH-kopecmonaenT Hartionaapoi
akajieMii e[aroriyHX HayK YKpaiHu, 3aciIyKe-
HU eKOHOMICT YKpaiHu.

11. Benar SIu Anmskeit — gokrop xabijito-
BaHMI HayK TIpo 3emutio y cepi reorpadii, mpo-
(ecop, 3acTymHUK ANPEKTOpA 3 MUTAHb HAYKH
Ta po3BUTKY [HCTUTYTY okeaHorpadii Ta Teorpa-
ii manceroro yuisepcurety (Ilompmia).

12. TaeBchka Jlapuca AHaTtoJiiBHa — JIOK-
TOP HAyK 3 JIep’KaBHOTO YIIPABJIHHS, JOIEHT,
3aCTYIHUK HAYaJIbHUKA YIIPABJIHHS 3 HABYAIb-
HOI poOOTH — HAYaJIbHUK BLIIITY MEHEIKMEH-
Ty 3HaHb HarionaspHoi akazemii Jep:kaBHOTO
yrnpasainag npu IIpesngenTosi Ykpainn, mpo-
(ecop xaenpn yrpaBIiHHS OCBITOIO.

13. ImoxkbmxkeBiu CuibpBia — KaHAnzaT
HayK, Kadeapa amMiHicTpaiii Ta HaioOHATb-
Hol Gesnekn J[lepskaBHol mpodeciiiHoi BumIOi
mkou im. SIkyGa 3 Ilapamuska B Toxkysi-Be-
quronorbebkoMy  (loxkyB-Bennkomonsepknii,
[Tompmra).

14. TeuGaiia Banpu Homaposuy — 10KTOp
€KOHOMIUHMX HayK, acoliifoBaHuii mpodecop,
Barymcekuit nepskaBamii yaiBepcutert iM. [1lota
Pycraseni, dakyasrer exoHoMiku i Oismecy.
Kepytounii aemapraMeHTOM yIpaBiiHHs Oi3He-
com (Ipysis).

15. TypkoBcpkuii Boaoaumup Iroposuy —
JOKTOP HAyK 3 JIePKaBHOTO YIPABJIiHHS, Iep-
mmi 3actynHuk aupektopa BI'O “Ilentp mo-
caipKeHHs po6JieM myO/iaHOTO yIIpaBIiHHs".

16. dauiit Hagist BacuiiBHa — I0KTOp HayK
3 JIEP’KaBHOTO YIIPABJiHHS, JIONEHT, 3aBifyBad
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kadenpu MeHe/pKMeHTY 1 Mapkerunry Kwuis-
CBKOTO HAIliOHAJILHOTO JIIHTBICTUYHOTO YHiBEp-
CUTETY.

17. JleBan3e Auzop XeMUIAOBHY — KaH-
JUIaT eKOHOMIUHNX HayK, JOKTOP eKOHOMIKH,
npocdecop, barymcbkuil fepkaBHUii yHIBEpCH-
ter im. [ora Pycrasedmi, daxyasrer Typusmy
(I'pysis).

18. Jlennciok Cgitnana leopriiBHa — /0K-
TOp TIOJIITUYHUX HayK, rnpodecop kadenpu cy-
CHIILHO-TIOITUYHNX HayK Binnuipkoro Ha-
1[I0HAJILHOTO TEXHIYHOTO YHIBEPCUTETY.

19. Mosranp Basnepiit IBanoBuy — 10KTOD
HayK 3 JIEP’)KaBHOTO YIPABJIHHS, JOIIEHT, I1PO-
decop kadenpu nep;KaBHOTO YIPABIIHHSI Ta
MICIIEBOTO CaMOBPSIIyBaHHS XMEJIbHUIIBKOTO
VHIBepCUTeTYy yIPaBJIiHHS Ta IIPaBa.

20. Iparan IBan OsexkcanapoBuy — JOKTOP
HayK 3 /IeP>KaBHOTO YIIPABJIIHHS, CTapIInii Hay-
KOBMIi CIIBPOGITHUK, 1podecop Kadeapu eKo-
HOMIYHOI Oe3IeKH, MyOIiYHOro YIIpaBIiHHS Ta
ajiMiHicTpyBaHHS KUTOMUPCHKOTO JICP;KABHOTO
TEXHOJIOTTYHOTO YHIBEPCUTETY.

21. Jlparomupenpbka Haramis Muxaiinis-
Ha — JIOKTOP HayK 3 JIEP’KAaBHOTO YIIPaBJIiHHS,
npocdecop kadenpu GinocodcbKuX Ta Coliaib-
HO-TIOJTUYHUX HayK OJecbKOro perioHaJbHO-
TO IHCTUTYTY JAepskaBHOro yrpasiinHs Haitio-
HAJIbHOI aKa/ieMii Iep>KaBHOTO YIPABJIiHHS IIPU
[Ipesunenrtosi Ykpainn.

22. JKynesa Ieprana — /lokrop PhD, Bu-
KOHABYMU AUPEKTOP OOJTapChKOI  ypsa0BOi
“IIporpamu nocryny o indopmanii” (Bosra-
pist).

23. Isanunpka Osbra MuxaiisiBHa — J10K-
TOP HAYK 3 JIEPXKaBHOTO YIIPABJIiHHS, Tpodecop,
npodecop kadeapu Teopii Ta MPAKTUKUA YIIPAB-
qninHg HartionaspHOTO TexHiYHOTO yHiBepcure-
Ty Yxpainu “KuiBcbKuil HOsiTeXHIYHUH 1HCTH-
tyT im. Irops Cikopebkoro”.

24. Ipein Cryain — Jlokrop PhD, npode-
cop Illkomm nepskaBHOI HOJITUKH Ta YIIPaBs-
giHHa  YHiBepcutery Toponto, Ilpesument
Incturyry nurans XXI crositTs, rosoBHMI
pemakrop i Bumasenn skypaany Global Brief
(Kanama).

25. Kaiinames Poman IlerpoBud — T0KTOD
OPUINYHUX HAYK, J0LEHT, Ipodecop Kadeapu
mybsivHoro aaminicTpyBanHs MikperioHamnb-
Hoi AKa/ieMil yIIpaBJIiHHS HepCOHATIOM.

26. Kapramos €pren IpuropoBuy — 10K-
TOp HayK 3 JIepsKaBHOTO YIIPaBJIiHHS, 3aBiflyBayd
kadenpu yrpasJiHHS TPOCKTAMK Ta 3arajbHO-
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(baxoBux mucnumiiiz, [HCTUTYT MeHEKMEHTY
Ta rcuxosorii HarionanpHoi akazemil mesiaro-
FiYHUX HayK YKpaiHU.

27. KicaoB [lennc BacuapoBuu — JOK-
TOp HayK 3 JIeP;KaBHOTO YIIPABJIIHHS, JIOIEHT,
YJIEH-KOPECIIOH/ICHT ~ YKPaiHChKOi  AKaziemii.
Hayx, npodecop kadeapu my6aidHOro aamii-
cTpyBaHHsi MixperioHasbHOi Akajiemii yrpas-
JIIHHSI IePCOHAJIOM.

28. KosakoB Bosoaumup MukosaiioBuy —
JIOKTOP HAYK 3 JIEPKABHOTO yIIPaBJIiHHSA, TIpode-
cop, nipocecop Kadeapu AepKaBHOI TOJITHKA
Ta cycIiabHOro po3suTKy HamnionanbHoi akaze-
Mil /iep;kaBHOTO yIpaBiIiHHA 11pu 1Ipe3unenTosi
Ykpainu.

29. KopuieBcpkuii Onexcanap Anarodi-
HOBHMY — JIOKTOP MOJIITHYHUX HAYK, Tpodecop,
rOJIOBHUIT HaykoBuil cripobitHuk Hartio-
HaJILHOTO IHCTUTYTY CTpaTeTivHUuX AOCIiKe-
Hb.

30. Kpunuyna Ipuna IlerpiBHa — 10KTOD
HAYK 3 IEP;KaBHOTO YIIPABJIHHS, IOLEHT, IIPO-
decop kadenpu mepKaBHOTO YIPABJIIHHS Ta
MICIIEBOTO caMOBpsayBaHHs J{HIIponeTpos-
CbKOTO PerioHaJIbHOTO IHCTUTYTY ZIePsKaBHOTO
yupasiinaa HarionanbHoi akagemii frepskaB-
Horo ymnpasiinas npu Ilpesugentosi Ykpai-
HU.

31. KpokoB Ouexciii IropoBuy — 10KTOp
HAYK 3 JIEP’KABHOTO YIIPaBJIiHHS, Tpodecop Ka-
benapu nonitosorii Ta dinocodii XapkiBcbkoro
perioHaJIbHOTO IHCTUTYTY /I€P>KaBHOTO YIIPaB-
ginHsa  HartionanbHO1  akazemii  7iep:KaBHOTO
yrupasmiinss npu [Ipesusentosi Ykpainn.

32. JlutBun Opiii OnexkciiioBuy — 110KTOP
HAYK 3 JIEPKaBHOTO yIIPaBJIiHHS, Ipodecop, 3a-
BifyBau Kadeapu Aep:KaBHOTO YIIPABJiHHS Ta
MICIIEBOTO CAaMOBPsIIyBaHHsT AKajieMii MyHiIu-
[aJILHOTO YIIPaBJIiHHA.

33. JlonymuHncekuii IBan IletpoBuy — /10k-
TOpP HAayK 3 JICP)KaBHOTO YIPaBJiHHS, Tpode-
cop, XepCOHCHKUI HAIliOHAJIBHUN TEXHIYHUI
yHiBepcuTeT, 3aBijyBad Kadeapu JepKaBHOTO
YIIPaBJIiHHS 1 MiCI[eBOTO CAaMOBPSI/TyBaHHSI.

34. MawmiueB Ounexciit IOpiiioBuy — 10KTOD
MOJITUYHUX HAYK, JOIEHT, 3aBisyBay Kadeapu
Teopii Ta icropii pocificbkoro Ta 3apy6iKHOTO
npasa BiiazinBoCTONBKOTO /IEPKaBHOTO YHiBep-
cuteTy ekoHOMiKHM i cepsicy (Pocis).

35. Mukomnaituyk Mukoaa Mukomaiio-
BHY — JIOKTOP HAYK 3 JICP’KABHOTO YIPABJIiHHS,
npodecop, Onecbkuili perioHaJbHUN 1HCTUTYT
nepskaBHOTO yripaBiinHg HartionanbHoi akazne-




Mii iepskaBHOTO yripaBiiHHs 11pu [IpesusenTtosi
Ykpainu, mpodecop Kadeapu eKOHOMIUHOI Ta
(inancosoi mosiTHKN.

36. Mikenanze Exyapn BaskaeBuu — kan-
U/IaT eKOHOMIYHUX Hayk, mpodecop, Xiva-
YPCbKUI HaBYaJIbHUI yHIBepcUTeT iM. CBSTOI
T6en Abycepinze, (akyasreT eKOHOMIKH Ta
6izuecy (Ipysis).

37. Mimens Maddeconi — mpodecop
yHiBepcurery im. Pene [lekapra/CopbonHa —
MMapuwx V (Ilapusk, @paniysbka peciryOurika).

38. MonoaioB Onekcanap Bonoaumupo-
BUY — JIOKTOP HAyK 3 J€P’KAaBHOTO YIIPaBJIiH-
Hsl, JO1IeHT, Tpodecop Kadenpu 1epsKaBHOTO
VIPaBJiHHS Ta MICIIEBOTO CaMOBPSIYBaHHS
IBaHO-MDpaHKiBCHKOrO HAI[IOHAJBHOTO TEXHid-
HOTO yHiBepcuTeTy HaTH Ta rasy.

39. Morpenko Tumodiit Baxenruno-
BUY — npodecop kadeapu mybIiuHOTO aaMiHi-
cTpyBanHs MixperionanbHoi Akazemii ynpas-
JIIHHS  TIePCOHAJIOM, JIOKTOP  (bislocohChKux
Hayk, rnpodecop, Akazemik Hartionanbaoi axa-
JleMii IelarOTiYHUX HayK YKpaiHu.

40. Haymkina Csitiana MuxaiitiBHa —
JIOKTOp TOJITHYHUX HaykK, 1podecop ep-
skaBHOro 3aksany “lliBjeHHoykpaiHCbKuil Ha-
1IOHAJIbHU TIe/IarOriYHMH yHiBEepCUTET
im. K. /I. Ymuncekoro” (m. Oneca).

41. Henomusimuii Onexcanap Muxaitio-
BHY — JIOKTOP HAYK 3 JICPKaBHOTO YIIPABJIiHHS,
npodecop, akageMik Axkazgemii OyHiBHUITBA
VYkpainu, npodecop kadeapu mybmidHOro az-
MiHicTpyBanHg ~MixkperioHasbHoi  Akazemil
VIPaBJIiHHS IEPCOHATIOM, 3ac/IysKeHuil Oyi-
BEJIbHUK YKpaiHU.

42. Hosak-Kansesa Jlapuca MukoJais-
Ha — JIOKTOP HayK 3 JIePXKaBHOTO YIIPaBJIiHHS,
JIo11eHT, mipodecop Kadeapu AepsKaBHOTO yIIpaB-
JinHg  JIbBIBCBKOIO perioHaJbHOrO IHCTUTYTY
JlepskaBHOTO yrpaBiiHHsA HarioHanbHOI akaje-
Mil fiepskaBHOTO yrpaBiines npu [Ipesunenrtosi
Ykpainu.

43. HoBauenko Tersna BacuiiBHa — /10k-
TOp HayK 3 JIepKaBHOTO YIIPaBJIiHHS, JIOICHT,
npodecop Kadenpu mapIaMeHTapu3My Ta IoJi-
THYHOTO MeHeskMeHTy HartionanpHol akazemii
JlepskaBHOrO  yrpasiiHHsa 1pu llpesuzpenToBi
Ykpainn.

44. Ouyiiko Bitamniii MukosiaiioBu4 — 10k-
TOP HAYK 3 JIEPKaBHOTO YIIPABJIiHHS, podecop,
rosioBa XMeJIbHUIBKOTO O00JACHOTO TEPUTOPI-
QJILHOTO BiiiJieHHsT AHTUMOHOIIOJIBHOTO KOMi-
TeTy YKpainu.

45. Ilapxomenxo-Kyuesin Oxcana Iropis-
Ha — JIOKTOP HayK 3 JICP’KAaBHOTO YIPaBJIiHHS,
3aBigyBay kadeapu 1ybiiuHOro axMiHicTpy-
Banus MixperionanbHoi Akajaemii yrpaBJiHHs
[IEPCOHAJIOM.

46. TIuBoBapos Kocrautun Bosozumupo-
BHY — JIOKTOP HAYK 3 JIEP’KAaBHOTO YIPABJIiHHS,
npodecop Kadeapu nyOHIYHOrO aaMiHiCTpPy-
Banus MixperionanbHoi Akajaemii yrpaBiHHs
[IEPCOHAJIOM.

47. Ilipen Mapis IBaniBHa — /10KTOp CoIlli-
OJIOTIYHUX HAYK, 1ipodecop, YepHiBelbKuii Ha-
mionanmbuuii yuisepcutet imeni I0piss Menpkro-
BMYA, 3aBijlyBay Kadeapu.

48. Ilmom Pycian MukomnaiioBuu — /10K-
TOP HayK 3 JIEP’KABHOTO YIPABJIIHHS, JOLEHT,
npodecop Kadeapu AepPKABHOTO YIPABJIIHHS
i MiCIIeBOrO CcaMOBpsilyBaHHS Xe€PCOHCBKO-
ro Ha- I[IOHAJbHOTO TEXHIYHOTO YHIBEpCHU-
TETY.

49. TTonosiues Ozer BaneHTHHOBUY — JIOK-
TOP HAyK 3 JICP’KABHOTO YIIPABJiHHS, Ipodecop
Kadenpu JepKaBHOTO YIPABJIiHHS 1 MiCIIEBOTO
caMOBpsI/LyBaHHS XepPCOHCHKOTO HAIlIOHAJIBHO-
IO TeXHIYHOTO YHIBEPCUTETY.

50. Paguenko Ozexcanap Biramiiiosny —
JIOKTOP HAyK 3 JIEP’KABHOTO YIIPABJIHHS, TIPO-
becop, npodecop Yuisepcurery Ana lnyroma
B Uencroxosi ([Tosbia).

51. Pomar €srewiit BiktopoBuu — 10KTOD
HAyK 3 JICPXKaBHOTO YIIPaBJiHHS, 1podecop,
3aBizyBay Kade[py MapKETHHIY Ta pEeKJIaMu
KwuiBchbkoro HaIioHaabHOrO TOPrOBETbHO-EKO-
HOMIYHOTO YHIBEpCUTETY.

52. Pyneunko Oabra McTHciaaBiBHa — JIOK-
TOpP HAayK 3 JIEPKABHOTO YIPABJIHHS, JIOICHT,
nupekTop HaykoBo-mociHOTO 1HCTUTYTY I1y-
6/IiuHOrO aZMIiHICTPYBaHHSA Ta MEHEKMEHTY
YepHIriBCbKOTO HAITIOHAIBHOTO TEXHOJIOTIYHO-
TO yHiBEpPCUTETY.

53. Pyuka Amnatomiii OiexcaHapoBud —
JIOKTOP COILOJIOTIYHUX HAYK, 1podecop, lnctu-
TyT couioiorii HAH Ykpainu, rosoBHmii Hayko-
BUii ClIIBPOOITHUK.

54. Caxanenko Cepriii €ropoBuu — /10K-
TOP HayK 3 JIEPKaBHOTO yIIPaBJIiHH4, 1podecop
Kadeapu epKaBHOTO YIPABJIHHS 1 MiCI[EBOTO
camoBpstyBanHs OIeCbKOTO PEriOHAIbHOTO iH-
CTUTYTY JepskaBHoro ynpasiinag HA/LY npu
[IpesunenTosi Ykpainn.

55. Cinincbka Maiiss BosogumupiBHa —
JIOKTOP HAayK 3 JIePKaBHOTO YIPABJIHHS, 11PO-
decop kadenpu dinocodii Ta nositosorii Ha-




1IOHAJIBHOTO YHIBEpPCHUTETYy JlepsKaBHOI IoJaT-
KOBOI cJ1y:KO6U YKpaiHu.

56. Cainbko Osiekcanap AHartosiiioBuy —
JIOKTOP TIOJIITUYHUX HAYK, Tpodecop, 3aBiayBay
kadenpu mosiTosorii Ta MOJITUYHOTO YIpaB-
minus Boponesbkoi ¢inii Pociiicbkoi akagemii
HApOJIHOTO TOCIIO/IaPCTBA Ta JIEPsKABHOI CIIYXK-
6u npu Ilpesugentosi Pociiicbkoi Dexpeparrii
(Pocig).

57. CoGonea Harans IBaniBHa — J0KTOD
COIIOJIOTIYHUX HAyK, CTapIINi HayKOBUH CIIiB-
pobithuk, THcturyT couiosorii HAH Ykpainu,
MPOBIHUI HAYKOBHH CITIiBPOOITHHK.

58. Cypaii Inna IlennaniiBna — 10KTOp HAYK
3 JIEP’KABHOTO YIIPABJIHHS, JIOLEHT, TIpodecop
kadeapy myOIiYHOTO YIIPABJIiHHS Ta My OIiuHOT
cayxbu  HarionansHoi akazeMii  iepskaBHOTO
yrpasiinasg npu [Ipesngentosi Ykpainn.

59. Cymmit Onena BonoaumupiBaa — 0K-
TOp HAayK 3 JIePKaBHOTO YIIPABJIHHS, JOICHT,
[HCTHTYT comiazbHOI Ta MOMITUYHOI ICUXOJIOTIT
HAIIH VYkpainu, 3aBizysad sabopaTopii.

60. Tageym TpoOmIKOBCKI — JOKTOp HayK
PO yTIpaBJIiHHSA, Hpodecop, YIeH-KOPECIOH-
nent PerionasbHoi Axazemii  MenemkMeHTY,
Tostosa Ilpasninng Perionanbroro Ientpy €8-
poreiicbkoi IaTerpartii (I[Tombima).

61. Ycauenko Jlapuca MuxaiiniBua — J10K-
TOP HAYK 3 JIEP’KaBHOTO YIIPaBJIiHHL, Ipodecop,
npodecop Kadeapu IyOIIYHOTO amMiHICTpPY-
BaHHsA MixperioHanpbHOi Akajemii yrpaBiHHS
MEPCOHATIOM, 3aC/IysKEHUH /iy HAyKu 1 TeXHi-
K1 YKpainu.

62. Xaneupka Auina AmnarojiiBHa —
JIOKTOP HAyK 3 JICPKABHOTO YIPABJIHHS, TPO-
(ecop, 3aBinyBau kadenpu MeHeKMEHTY opra-

Hi3alliil Ta 30BHINIHBOEKOHOMIUHOI JiSIJIbBHOCTI
BosmHebKoro iHCTUTYTY €KOHOMIKI Ta MEHE[K-
MECHTY.

63. Dininenko Tersina B’suyecnaBiBHa —
JIOKTOP HAyK 3 JIEP’KABHOTO YIIPABJIHHS, TIPO-
ecop Mixkperionanbroi Axkanemii yrpasiiHHs
[IEPCOHAJIOM.

64. JKykosa Ipuna BiraniiBHa — kanaujar
HAyK 3 JIEP’KABHOTO YIIPABJIiHHS, JOIEHT Ka-
deapu nybmiuHoro aaminicrpyBanus Mixpe-
riOHaJIbHOI AKajieMil yIIpaBJIiHHS IEPCOHATIOM.

65. YepsskoBa Oabra BomogumupiBHa —
JIOKTOP HayK 3 JIepsKaBHOTO yTIPaBJIiHHS.

66. Yepnumos IOpiii leopriiioBuy — /10k-
TOp TOJIITUYHUX HayK, npodecop, 3aBigyBau
kadeapn ANTalCbKOTrO JIEP;KAaBHOTO YHIBEPCH-
TETY, AUPEKTOP AJITANCHKOT ITKOJIN TIOJITUUHUX
nocruimpkens (Pocist).

67. Ilaiiropoacekuii IOpiii KanoBuu —
JIOKTOP TIOJITUYHUX HayK, JIOLEHT, TOJIOBHUI
HAYKOBHH CIIiBPOOITHUK [HCTUTYTY MO/ THIHIX
i ernonanionaspHUX Kocaimkens im. 1. @. Kypa-
ca HAH Yxpainu.

68. IInak FOpiii BasxepiiioBuy — 10KTOP HAa-
VK 3 JIEP;KaBHOTO yIIpaBJliHHH, 1podecop kade-
JIpY eKOHOMiKHM TriiipuemcTBa CXiZIHOEBpOIICIi-
CBKOTO YHIBEPCUTETY €KOHOMIKH 1 MEHE/[PKMEHTY.

69. fAxumuyk Anina FOpiiBHa — 0KTOp €KO-
HOMIUHUX HayK, 1podecop, mpodecop xabeapu
JICP’KaBHOTO  YIIPABJIHHS, JOKYMEHTO3HABCTBA
Ta iHdopmariitnoi xaissibHocTi Hanionanabaoro
YHIBEPCUTETY BOJIHOTO TOCIIOIAPCTBA Ta IPUPO-
JIOKOPUCTYBaHHS.

70. dyrpire Bpiene — 70KTOpP IOPUANYHNX
HayK, 1pocecop, JlaTsilicbkuili yHiBepcurer,
topuanyamii hakyasret (JlaTsis).
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MENTALITY OF UKRAINIAN SOCIETY
AND ITS IMPACT ON MODERN PROCESSES
OF INSTITUTIONALIZATION
(ARCHETYPAL APPROACH)

Abstract. The article deals with the concept of mentality of Ukrainian society,
its peculiarities and role in formation of typical life reactions of society, which re-
flect the ethno-psychological and socio-cultural features of Ukrainian society. The
influence of mentality on development and effectiveness of national and foreign
policy implementation, management of internal social processes, cultural develop-
ment, etc. is analysed. The examples show the role of historical experience in men-
tality formation of Ukrainian society.

Separate archetypes are distinguished — toiler, nomad, teacher, victim and war-
rior, as those having significant influence on the formation of the Ukrainian men-
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tality, and through it have a direct impact on the processes of institutionalization
in Ukraine, the processes of state-building and nation-building. It is noted that due
to the experience of the previous generations of Ukrainians, the behavioural and
defensive reactions of the generations of the current ones have been largely formed,
as well as certain fears and complexes in the society have been generated.

Through the archetype of the toiler the state and prospects for development
of labour resources in Ukraine are studied. The nomad archetype explores migra-
tion processes in Ukrainian society. The role of the intelligentsia in state-building
and nation-building processes is analysed through the prism of the teacher arche-
type. In the context of the victim archetype, the peculiarities of the worldview
of Ukrainians as representatives of post-colonial society have been studied. And
through the archetype of the warrior the most active, passionate part of society
and its role in state-building and nation-building are characterized.

The diversity of Ukrainian society and the factors that influence it are noted.
The elements necessary for the formation of a healthy civil society and the har-
monious development of the state and the creation of the nation are identified.
The relations between the mentality of the society and the leadership qualities of
the top public officials chosen by such society are emphasized.

Keywords: mentality, society, archetype, state-building, nation-building.

MEHTAJIBHICTh YKPATHCBKOI'O CYCHLJIbCTBA TA 1i BIL/INB
HA CYYACHI IPOLECH IHCTUTYHIOHAJII3AIII
(APXETUIIHUN MIAXIT)

Anotanis. Po3riisHyTo MOHATTS MEHTAJIBHOCTI YKPAiHCHKOTO CYCITiJIbCTBA, ii
0co6JIMBOCTI Ta POJIb Y GOPMYBaHHI TUIIOBUX KUTTEBUX PEAKILiil CYCITLIBCTBA, 110
BiZloOpaskaroTh €THOIICUXOJIOTIUHI Ta COIIOKYIBTYPHI 0COOJNBOCTI YKPaiHCHKOTO
coriymy. IIpoananizoBaHo BIUIMB MEHTAJbHOCTI Ha PO3POOKY Ta eeKTUBHICThH
BITPOBA/IPKEHHST BHYTPIIITHBOT T4 30BHINTHBOI MOJIITUKY, KEPYBAHHS BHY TPIIITHIMA
COIIAJIBHUMM TIPOIlecaMi, KyJIBTYPHUM PO3BUTKOM ToIo. Ha mpukiazax moka-
3aHO POJIb ICTOPUYHOTO JIOCBiY Y (POPMYyBaHHI MEHTAJIbHOCTI YKPAiHCHKOTO CY-
CIIJIBCTBA.

BuokpemiieHo okpemi apXxeTurv — TPyliBHUKA, KOUiBHUKA, BUUTEJIS, JKEPTBH
Ta BOIHA SIK TaKi, 1110 MaJii CYyTTEBUI BIIMB Ha (hOPMYBAaHHSI YKPAiHCHKOI MEH-
TaJIbHOCTI, a Yepe3 Hel MatoTh Ge310CePeIHIN BIUIMB Ha MPOIECH 1HCTUTYI[IOHA-
Jisarmii B YKpaiHi, Iporiecy /1ep;KaBOTBOPEHHS Ta HallilETBOPeHHs. Bimgsnaueno,
110 Yepes JIOCBiJl TIOTIePe/IHIX MOKOJIiHb YKPAIHIliB 3HAUHOI0 Mipoi0 ¢hOPMOBAHO
MTOBEIIHKOBI Ta 3aXMCHI PeakIlii TOKOJIiHb HUHINIHIX, 8 TAKOK 3TeHEPOBAHO TIEBHI
CTpax# i KOMILJIEKCH Y CYCITIJIBCTBI.

UYepes apxeTutt TPyIiBHUKA PO3TJISTHYTO CTAH Ta MEPCIIEKTUBU PO3BUTKY TPY-
JIOBUX PeCypciB B YKpaini. ¥ Mekax apxeTuIry KouiBHUKA JIOCTIIKeHO Mirpartiii-
Hi TIPOIECH B YKPATHChKOMY CYCITLIBCTBI. POJTb iHTEMITe Il B 1I€PKABOTBOPUMX
Ta HAI[IETBOPYMUX IPOIlecax MPoaHali30BaHO Yepe3 MPU3MY apXeTUITy BUUTEJIS.
Y KOHTEKCTi apXeTHITy KePTBU BUBYEHO OCOOJMUBOCTI CBITOCIIPUITHSITTSI yKPaiH-
IiB SIK MPEJICTABHUKIB IMOCTKOJIOHIAJIBHOTO CYCIIJIbCTBA. A 4epe3 apXeTHIl BOiHA
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CXapaKTePU30BaHO HAMAKTUBHIIIY, TAaCIOHAPHY YaCTUHY CYCIIJIbCTBA Ta il POJIb Y
po30yI0Bi JiepsKaBU Ta TBOPEHHI Hallii.

3a3HaueHO CTPOKATICTh YKPAIHChKOTO CYCIJIbCTBA Ta (DaKTOpH, SIKI Ha Iie
BILIMBalOTh. Bu3HaueHo ejleMeHTH, HeoOXiHI 711 (DOPMYBaHHS 3/10POBOTO I'PO-
MaJISTHCHKOTO CYCITIJTbCTBA Ta TAPMOHIHHOTO PO3BUTKY JIeP>KaBH, TBOPEHHS HAIlil.
[Tinkpecieno 38’430K MixK MEHTAIBHICTIO CyCIIJIbCTBA Ta JiIEPCHbKUMU TKOCTIMU
HepInX 0cib, IKMX Take CYCIiIbCTBO OOMPAE.

KmouoBi cioBa: MeHTaJbHICTh, CYCHIJILCTBO, apXeTHIl, I€P:KaBOTBOPEHHS,
HaIliETBOPEHHSI.

MEHTAJIBHOCTb YRPAUHCKOI'O OBHIECTBA U EE BJIMSAHUE
HA COBPEMEHHBIE ITPOIIECCHI HTHCTUTYIIMMOHAJIN3AIINN
(APXETUIIHBIN IIOAXOM)

AmnHoramusi. PaccMOTpPEHO MOHSATHE MEHTAIBHOCTH YKPAUHCKOTO OOIIECTBA,
ee 0COOEHHOCTH U POJIb B (POPMUPOBAHUK TUITHYHBIX JKU3HEHHBIX PEAKITHiT 00-
1eCTBA, KOTOPbIE OTPA’KAIOT ITHOIICUXOJOTHYECKHE U COIIMOKYJBTYPHBIE OCO-
OGEHHOCTH YKPAMHCKOTO corrmyMa. [IpoaHaIM3npoBaHO BIUSIHUE MEHTAIBHOCTH
Ha pa3paboTky 1 a(hGeKTUBHOCTD BHEAPEHHsI BHYTPEHHEH 1 BHEITHEN MOJIUTH-
KM, YIIpaBJeHNs BHYTPEHHUMHU COIMATIbHBIMU ITPOlleccaMu, KyJIbTYPHBIM Pa3BU-
THeM U T. 1. Ha npumepax nmokasana poJsib KICTOPUYECKOT0 OllbiTa B (popmMupoBa-
HUW MEHTAJBHOCTH YKPAUHCKOTO OOIIECTBA.

Boiziesienpl oTesibHble apXeTUIIbl — TPY>KEHUKA, KOYeBHUKA, YUUTEJs, Kep-
TBBI ¥ BOMHA, KaK UMEBIINE CylleCTBEHHOE BJIMsHUE Ha (POPMUPOBaHNE YKPAUH-
CKOI MEHTAJIbHOCTH, a Yepes3 Hee UMeIOT HelloCpe/ICTBEHHOe BJNSHIE Ha IIPoIec-
Cbl MHCTUTYIIMOHAJIN3AIMN B YKpauHe, 1polecchl (hOPMUPOBAHUS TOCYapCTBA
n Haru. OTMe4yeHo, YTO yepes3 OIBIT MPeAbIAYIINX OKOJEeHNW YKpauHIeB B
3HAUUTEJBbHON cTerneHn cOpMUPOBAHBI TTOBeJICHUECKIE U 3alUTHbIE PeaKInu
MIOKOJIEHUH HBIHEITHUX, a TaK:Ke CreHepHpPOBaHbl OlIpe/leJIeHHble CTPaXu U KOM-
TJIEKCHI B OOIIECTBE.

Yepes apxeTull TpysKeHUKa PACCMOTPEHbI COCTOSIHUE U MEPCIIEKTUBBI Pa3BU-
THS TPYIOBBIX pecypcoB B YkpauHe. B paMmkax apxeTunia KoueBHUKa MCCIe/10Ba-
HbI MUTPAI[IOHHBIE TPOTIECCHI B YKPAUHCKOM 0011iecTBe. POJIb MHTE/TUTEHITNY B
npolieccax GopMUpOBaHUA TOCY/IapCTBa U HAIMU TIPOaHATIM3UPOBaHa Yyepe3 IIpu-
3My apXeTHuIia yuyuTessi. B KOHTeKCTe apXeTuIia KepTBbl U3ydeHbl 0COOEHHOCTH
MUPOBOCIPUSTUST YKPAUHIEB KaK TPEICTABUTEIEN MOCTKOJIOHUATIBHOTO 001Ie-
cTBa. A yepe3 apxeTHIl BOMHA OXapaKTepu3oBaHa camMasi akTUBHAs, lTacCUOHapHas
4acThb OOIIECTBA U ee POJIb B Pa3BUTUHU IOCY/IAPCTBA U CO3[AHNHU HAIIUN.

OTMeueHa IecTpoTa yKpanHCKOTO 001ecTBa U (haKTOPbI, KOTOPbIE Ha 3TO BJIU-
strot. OTpe/iesieHbl 3JIeMEHTBI, HeOOXOMMbIe /Jis1 (hOPMUPOBAHUST 3[[0POBOTO IPa-
JKIIAHCKOTO 00IIEeCTBA U TADMOHUYHOTO PA3BUTHS TOCYIAPCTBA, CO3/[AHUST HAIUHL.
[TopuepkHyTa B3aMMOCBSI3b MEK/IY MEHTAIbHOCTHIO OOIIECTBA U JINAEPCKUMMU
KauecTBaMMU TIEPBBIX JIHII, KOTOPBIX TAKOE 0OIIECTBO N30UPaET.

KioueBble cioBa: MEHTATBHOCTD, 00IIECTBO, apXeTutl, OpMUPOBAHHUE TOCY-
napcTBa, popMUpOBaHUE HAIUY.
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Target setting. The concept of men-
tality can be characterized as the spe-
cifics of the perception and interpreta-
tion of the world, proper for particular
people, nation, social subject, personi-
fied by certain sociocultural phenom-
ena. Mentality is formed through be-
havioural stereotypes, the specificity
of forms and methods of their expres-
sion, intellectual and emotional reac-
tions based on historical experience, as
well as through archetypes of culture
and socio-psychological mood of social
subjects. Mentality forms the typical
life reactions of society, reflecting the
ethnopsychological and sociocultural
characteristics of certain societies. It is
mentality that unites the material and
spiritual in the life of society [ 1, p. 369].

The mentality of society forms a
kind of scenario that combines histori-
cal, cultural, traditional, behavioural
and emotional, conscious and subcon-
scious elements, according to which
the development of such a society takes
place. It is on the basis of the mentality
of an individual people that its losses
and victories, foreign and domestic
policies, economic growth and cultural
development, state- and nation-build-
ing are based.

Understanding of the mentality of
Ukrainian society plays an important
role for development and implementa-
tion of effective policy, management of
internal social processes, cultural de-
velopment etc.

The experience of previous genera-
tions of Ukrainians is richly reflected
in archetypes that are embedded in
Ukrainian traditions and culture. It
is this experience that plays a leading
role in shaping the mentality of mo-
dern Ukrainian society, that has a rath-

er variegated character, and which has
both positive and negative features.

If we analyse the mentality of Ukrai-
nian society, then we can predict further
prospects for the development of the
Ukrainian state in order to avoid mis-
takes that in the past have already led to
the loss of freedom and independence.

Analysis of basic research and
publication. National mentality, na-
tional identity and national character
have repeatedly become the subject of
research by scholars who approached
the study of Ukrainian society from
different points of view. The deve-
lopments in this area in the works by
M. Hrushevskyi, D. Dontsov, S. Krym-
skyi, V. Lypynskyi are separately dis-
tinguished.

At the same time, the issues of the
formation of national consciousness
and mentality of society remain re-
levant in the processes of state- and
nation-building in Ukraine.

The purpose of the article is to
study the mentality of Ukrainian so-
ciety and its impact on modern insti-
tutionalization processes within the
framework of the archetypal approach.

The statement of basic materi-
als. Ukrainian society is distinguished
by its traditionalism, conservatism.
Ukrainians, for the most part, are re-
luctant to accept changes and reforms,
subconsciously fearing them, often jus-
tifiably, holding on to long-established
social systems and norms. As a result, a
certain inertia is inherent in Ukrainian
society, expectations of a certain ex-
ternal stimulus, “thunder” in order to
“cross oneself”, that is, to take concrete
active actions.

At some point a very appropriate de-
scription of the Ukrainian society and
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its mentality was given by Mykola Ho-
hol, noting its peculiar inconsistency,
combination of two opposite colours
of the spectrum, where they joined
the “European cautiousness and Asian
carelessness, naivety and cunningness,
strong active principle and utter lazi-
ness and bliss, desire for development
and perfection — and meanwhile, at-
tempts to seem as one that neglects the
perfection” [2].

The Ukrainian mentality success-
fully adapts to the challenges of our
time, but it is precisely this flexibility
that becomes an obstacle to the effec-
tiveness of managerial processes in the
state. Inconsistent domestic policy, and
with it political, economic, cultural and
even territorial uncertainties increase
the level of anxiety and suspicion in
society.

The historical experience, on the
basis of which the Ukrainian men-
tality is based, predominately had a
rather traumatic character — only in
the last century, Ukrainians have sur-
vived two world wars, gaining and los-
ing independence, Holodomors, forced
collectivization and russification, mass
repressions, ethnic cleansing etc. Own
history taught Ukrainians to beware
not only of strangers, but also of their
own. Ukrainians who have betrayed
not only their people, but also them-
selves are still called mankurts, people
without historical memory [3].

The formation of the Ukrainian
mentality was greatly influenced by ar-
chetypes traditional for Ukrainian so-
ciety, which combined the experience
and patterns of behaviour of previous
generations. Among the archetypes
that are especially relevant for the de-
velopment of the Ukrainian state today,

256

we can distinguish, in particular, the
archetypes of a toiler, nomad, teacher,
victim and warrior. It is they who form
the colourful image of modern Ukrain-
ian, whose character, although it has
certain differences depending on the
region, but as a whole combines a num-
ber of traditional archetypes.

The mentality of any person has cer-
tain scenarios, the expected results —
from the state, society and themselves.
However, the experience of previous
generations of Ukrainians not only
forms the behaviour and defensive re-
action of current generations, but also
generates certain fears and complexes
in society. Reflection of such a situa-
tion is a whole series of risky trends for
the further development of the state
and its institutionalization, which
over the years become more and more
threatening.

Ukrainians are traditionally consi-
dered a hardworking nation. In Ukrain-
ian literature, the archetypal image
of an industrious Ukrainian peasant,
a grain farmer, and a true master has
been firmly rooted. And even as a hire-
ling, a Ukrainian is usually portrayed
as a skilled craftsman. The modern av-
erage Ukrainian is no longer a farmer.
However, he is still distinguished by
professionalism and hard work.

Unfortunately, our state is cur-
rently going through a rather difficult
period in the field of labour resources.
Ukraine remains one of the poor-
est European countries, where wage
level is one of the lowest in Europe.
At the same time, highly skilled wor-
kers from Ukraine are highly valued in
the countries of the European Union,
where they are now actively going to
work, the same as numerous unskilled




workers. The lack of European labour
resources is replenished by Ukrainian
guest workers, while the Ukrainian la-
bour market remains at a loss, as is the
Ukrainian economy as a whole.

The Soviet period of Ukrainian his-
tory also had a negative impact on the
quality of Ukrainian labour resources,
when Ukrainians worked for the state
and not for their own wealth, there-
fore the sole “motivation” was only
punitive methods of the state, such as
dekulakization, forced collectivization,
workdays, lack of passportization of
peasants etc.

The modern labour market in
Ukraine is a logical continuation of
reality already laid down by the pre-
liminary centuries. While some of the
citizens are ready to work and develop,
create their own business and create
new jobs, pay taxes to the budget of
their state, another part of the society
is not interested in this and still hopes
to receive a certain guaranteed “iron
rice bowl” from the state. And if in the
Soviet period the income level practi-
cally did not distinguish representa-
tives of various professions among
themselves, today the situation has
changed dramatically. The gap between
the incomes of the rich and the poor is
enormous. Weakness of state control
over the origin of incomes of individual
citizens, permissiveness of the oligar-
chy, work “in the shadows” and salaries
“in envelopes”, manipulations with tax
payments generate tension and discon-
tent of society.

An important role in society is
played by the subconscious fear that
remained in many generations of
Ukrainians, which have not yet for-
gotten how the state was taking away

businesses of their great-grandfathers-
entrepreneurs, NEPmen, and how the
same state scooped out all provisions
from the storerooms of their great-
grandfathers-peasants, grain farmers.
The unpredictability of public policy
puts modern small and medium-sized
businesses in a vulnerable position.

In the situation that is taking place,
the state does not act as a guarantor of
stability, as the protector of the inte-
rests for the active part of its popula-
tion, but rather as an unpredictable
punitive machine that holds back not
only the development of its own en-
trepreneurship, but also prevents the
foreign investor from entering the
Ukrainian market.

Such negative trends indicate the
weakness of the controlling and regu-
latory functions of the state. Fear and
uncertainty about tomorrow hinder
the development of Ukrainian business
and the Ukrainian economy as a whole.

The issue of labour resources is
closely related to another threatening
trend for Ukraine — external labour
migration.

Due to political, social, economic or
ideological factors, many generations
of Ukrainians decided to leave their
own home in search of a better fate in
other places, turning to the archetype
of a nomad — a person who is free to
choose his own path and move forward,
leaving his previous life in the past.

Several waves of Ukrainian emigra-
tion, especially the second — between
the world wars and the third — after
the World War II, had an extremely
negative impact on Ukrainian society.
A part of the most active and produc-
tive strata of the population was lost:
these were representatives of the intel-
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ligentsia, church, pro-Ukrainian po-
litical figures and military personnel
who at the time supported the idea of
Ukrainian independence or as for-
mer prisoners of war were not needed
to the Soviet command, and ordinary
Ukrainians who were doomed to de-
struction or emigration only because of
their nationality.

At the same time, over the course of
the decades of emigration for modern
independent Ukraine many brilliant
scientists, highly qualified specialists
and simply able to work people have
been lost. Labour migration brings bil-
lions of dollars for Ukraine annually
[4]. However, this figure is an indica-
tor of a catastrophic economic and so-
cial situation in the country, because
it indicates millions of its citizens who
could not find work with decent wages
at home and were forced to go to work
in other countries [5]. Some of them
will return to Ukraine, but the rest will
be lost for the country. Such prospects
hit not only on economic development,
but also on the demographic potential
of Ukraine. After all, the Ukrainian na-
tion is not only rapidly aging, but also
stably demonstrates a negative natural
population growth [6].

If for previous generations of mi-
grants, the reasons for going abroad
were more likely to be politically and
ideologically motivated, then for mi-
grants today, financial factors play a
leading role. And the loss of a young,
able to work population is disastrous
for the state, that has already faced
personnel shortages and a demographic
crisis. The state does not provide basic
social needs for social protection, em-
ployment, decent payment for labour
etc.
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However, along with basic needs —
physiological, safety and social, in a
certain layer of society there is a steady
demand for meeting higher needs [7].
From the point of view of mass man-
agement, the scenario, where society
is content with the satisfaction of only
basic needs, is much more promising.
Such a society is much easier to rule.
A society interested in learning new
things, in spiritual development and
self-improvement, becomes an uncon-
trollable force, capable of analysis and
self-development. The percentage of
such citizens is always relatively small,
but they are characterized by great
activity, passionarity, sufficient to “ig-
nite” other fellow citizens, to change
the political course of the whole coun-
try or to protect its independence.

In each developed community, there
are certain authorities who, by virtue
of their own experience or knowledge,
are able to significantly influence not
only public opinion, but social proces-
ses as a whole. Traditionally, such a role
is assigned to representatives of the in-
telligentsia — scientists, researchers,
inventors, writers, artists, doctors etc.
We are talking about the very same ar-
chetype of a teacher, mentor, who, due
to the own experience, is able to share
wisdom, to fulfill an advisory func-
tion. But today, the consciousness of
Ukrainian society is controlled by me-
dia characters, self-styled one-day ex-
perts, bloggers etc.

In the age of information technolo-
gy, Ukrainian society is accustomed to
consuming informational “fast food”.
The information is presented in a pro-
fitable, easy for consumption form, that
does not require analysis or reflection.
Modern Ukrainian society is highly




emotional, which is easily used in a
hostile information war. The lack of ef-
fective state control over unsystematic,
and often openly hostile, information
flows directed to Ukrainian society
through the mass media has led to a
number of systemic defeats of Ukraine
in the informational confrontation
with the enemy.

The reasons for this situation can
be found by looking again back at
Ukrainian history, where a glitch in
the worldview of society crept in. Rep-
resentatives of the intelligentsia have
long been considered the most think-
ing segment of the population. This is
due primarily to the fact that it is a per-
son of intellectual labour, with a thor-
ough education and life experience —
a teacher, a doctor, a priest, who was
traditionally considered an authority
in Ukrainian society. In the Soviet pe-
riod, the attitude towards the so-called
intelligentsia was rather dismissive.
At the same time, representatives of
the Ukrainian intelligentsia, especially
artists who, through their own crea-
tivity, spoke to people in the language
that they understood, were considered
hostile, blatantly harmful elements,
spokesmen of bourgeois nationalism.

Thinking intelligentsia plays an
important role not only for the state-
building, but also for the creation of a
nation. Not for nothing that in the So-
viet period, the destruction of the in-
telligentsia as the bearer of the Ukrain-
ian mentality occurred especially
harshly and cynically. Only the execu-
tions of the Ukrainian intelligentsia
in the Sandarmokh massif inflicted ir-
reparable losses on Ukrainian culture,
the consequences of which are felt to
this day. In one day, the half-educated

executioners-chekists, possibly not by
one bullet for two, as the popular myth
about the murder of Mykola Kulish
and Les Kurbas tells, but deprived
Ukrainian society of a large share of
its thinking, active elite [8]. With their
hands, the Soviet occupation authority
changed the course of Ukrainian his-
tory forever.

The archetype of the teacher to
some extent echoes the archetype of a
leader, hetman, authority, to which the
entire nation listens. Unfortunately,
figures like Bohdan Khmelnytsky or
Ivan Mazepa rarely happen in Ukrai-
nian history. Most modern hetmans
cannot keep the hetman’s mace.

The Ukrainian mentality, still in a
completely monarchical Europe, re-
jected the principle of continuity of
power, focusing on the electoral sys-
tem, which provided for the change
of the former hetman, as soon as he
ceased to be an exponent of the inter-
ests of society and its defender. The
same mentality today does not allow
meekly accepting externally imposed
patterns of behaviour. As soon as peo-
ple are disappointed in moral author-
ity or in a leader, then without further
delay they are thrown off the pedestal.
The search for the Ukrainian hetman is
an endless process, like a naive faith in
a good master who will quickly restore
order in the state. However, draconian
measures are necessary to restore or-
der, which immediately provokes fierce
resistance from those who yesterday
voted for the above-mentioned restora-
tion of order. It is almost impossible to
hear the voice of common sense behind
the chorus of marginals and mankurts,
which are crying out now especially
loudly.
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Centuries of colonial oppression,
territorial and cultural occupation left
a significant imprint on the mentality
of Ukrainian society, awarding it with a
large list of complexes and psychologi-
cal barriers. Fear of actual destruction
and the fear of taking responsibility
both for oneself and for the fate of one’s
own country activated the archetype
of the victim in the mentality of Ukrai-
nian society. A person does not recog-
nize oneself as a victim, is not aware of
oneself as such, refuses to see the prob-
lem as a whole. Moreover, the victim
justifies the offender. Ukrainians can
also try on the inferiority complex and
even attribute a peculiar social Stock-
holm syndrome etc. It is otherwise im-
possible to explain why, after years of
the actual Russian-Ukrainian war and
the deaths of thousands of military per-
sonnel and civilians, Ukrainians still
see a friend and partner in a neighbour-
ing state. The number of Ukrainians,
who are positive-minded towards Rus-
sia, isup to 57 %. At the same time 77 %
of Ukrainians are positive-minded to-
wards Russians, whom the respondents
obviously perceive separately from the
aggressor state where they live and
which they create [9].

Even after the invasion of Russian
troops in Ukraine, the occupation of
Ukrainian lands, murders, tortures,
information war, lies and betrayal,
Ukrainians are not able to call things
by their right names, but continue to
naively believe in friendship of peoples
and fraternal peoples.

No actions of the aggressor are able
to open the eyes of the “mentally shell-
shocked” victim. One gets an impres-
sion that every second ordinary carrier
of Ukrainian mentality just urgently
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needs to consult with the “elder broth-
er” on every at least slightly important
decision, be content with the second
roles and silently watch serious inter-
national partners solve his problems for
him, without being particularly inter-
ested if such adecision suits the Ukrain-
ian himself. The gained experience of
victories does not add confidence to
such Ukrainian, but makes him doubt
himself even more, be ashamed of own
successes and downplay them. As Volo-
dymyr Sosiura wrote in the introduc-
tion to his “Mazepa” poem, “I sing both
anger and boundless flour these days
of sorrow when lackeys go up and the
slaves are silent ...” [10].

But such a kind of insecurities of
part of the Ukrainian society is op-
posed by its second part, not struck by
the slave mentality. High stakes in the
struggle for their freedom and inde-
pendence have always inspired Ukrai-
nians, activating the warrior archetype
in the public mind. An external threat
has always been the best catalyst for
identifying victims and warriors, slaves
and heroes in society.

The archetypal warrior is quite
capable to resist the enemy not only
on the physical level, but also on the
mental one — to resist his fears, exter-
nal infusions and artificial patterns of
behaviour. In modern Ukrainian so-
ciety, for a long time there has been a
confrontation between two worldview
systems, two mentalities, one of which
is based on the archetype of the victim,
and the second — on the warrior ar-
chetype. And if the carriers of the first
definitely miss the past and are eager to
reunite with their executioner, who is
sincerely considered a saviour, then the
carriers of the warrior’s mentality are




ready to take responsibility for the fate
of their own country, make decisions
independently and, if necessary, defend
themselves in the Donbass heaps or in
the field of diplomacy, culture, science,
sports. The battlefield for every war-
rior is Ukraine.

It happened so historically that
Ukrainians of different generations
were forced to fight with their neigh-
bours and confront their imperial
ambitions. This gave rise to a kind of
mental attitude, as a result of which,
in case of an enemy threat, “grandchil-
dren grabbed their grandfather’s sa-
bre from the wall”. Such reactions are
inherent for active, passionate repre-
sentatives of society, who are the first
to respond to the challenges that arise
before society in times of trial. At the
same time, they are the most vulner-
able, because they pose a direct threat
to their opponents — internal and ex-
ternal.

Really interesting and encourag-
ing for Ukraine is the fact that now
not only military personnel and vol-
unteer battalions directly fall into the
category of defender of Ukraine. That
is, the warrior archetype was activated
in the mentality of all citizens, regard-
less of gender, age, education or mate-
rial wealth, who devoted themselves to
other types of struggle — volunteering,
information resistance, patriotic edu-
cation etc.

Conclusions. In military combat,
Ukrainian society has lost a great part
of its military elite. The repressive So-
viet machine has substantially shrunk
the ranks of the Ukrainian intelligent-
sia. Emigration led to losses among
active and able to work layers of the
population. Anti-Ukrainian domestic

politics has led Ukrainian society to
begin to lose its national identity.

A huge number of factors influence
the worldview of modern Ukrainian,
including origin, upbringing, educa-
tion, region of residence, profession,
income level, etc. This is the reason for
diversification in political views, level
of readiness for changes, vision of de-
sired goals and ways to achieve them.

A successful state is, first and fore-
most, a harmonious state, which is cre-
ated not only by representatives of the
pro-Ukrainian political elite, but also
by conscious citizens, thinking intel-
ligentsia, creative artists, a combat-
ready army. In every society there are
farmers and warriors. Society cannot
consist solely of warriors; someone
must grow bread to feed their army.
The prosperity of their own strong
state and the satisfaction of the mate-
rial and spiritual needs of its citizens
should be the goal that will truly unite
different layers of the population into a
single civil society.

And tradition, succession of genera-
tions, good reputation, experience and
education play an important role here.
In the processes of state-building and
nation-building, in managerial process-
es, these factors should be taken into
account in the first place. It is impos-
sible to turn a boor into a gentleman,
as they say. Unfortunately, in order to
understand this simple truth, and the
voter should be not a representative
of the population, that looks only for
“bread and circuses”, but a thinking
citizen. The nation receives the leaders
it deserves. It is not surprising that the
population is trying to elect an equal
leader, not understanding that for the
development of the state and its well-
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being, the leader of the state cannot be
mediocrity without knowledge and ex-
perience. To build a house, first of all,
you need an architect, and only then
a foreman and builders. It was only in
Soviet times that a “lady cook” could
rule the state. Little Russian cannot
rule the Ukrainian state either, since
this is already a direct threat to na-
tional security, state interests and in-
dependence itself.

The true leader of the state, the
same archetypal hetman, must have
three “Ps” — probity, professionalism
and patriotism. And this rule should be
extended not only to the first person,
but to all public servants and local self-
government officials, to officials of all
levels.

Ukrainian society is gradually get-
ting rid of the artificial mental tabs of
Soviet production, slowly returning
to its own roots and traditions. Bitter
medicines give the best result for the
recovery of Ukrainian society. Only
strong citizens can build a strong state,
and they are in Ukraine, and they have
already taken their decisive step to-
wards the successful creation of the
Ukrainian state and nation. Further
academic research should take place in
this direction.
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