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TonoBumii pemaktop — Pomanenko €pren OuiekcaHIpPOBUY, JOKTOP HAyK 3 JICPKABHOTO
yrpasitins, mpodecop, akageMik Yrpaitncbroi Texuosoriunoi Axazgemii, Mixxuapoanoi Kagposoi
Axaziemii Ta Akajiemii HayK myGJIYHOTO YIIPABJIHHS, 3aCIIyKEHWIT IOPUCT YKPaTHU.

3acTynHuK roJoBHOro penakropa — Yarunaii [puna BitaniiBha, KaHauaat HayK 3 1ep;KaBHOTO

YIIPaBJIiHHSL.
Penaxuiiina Koseris

1. AximoBa Jlionvuna MuxosiaiBHa — KaH-
UIaT eKOHOMIYHUX HayK, /IOIEHT, IOTIeHT Ka-
denpu dinanciB Ta TPUPOSTOKOPUCTYBAHHS
HamionampHOTO yHIBEPCUTETY BOIHOTO TOCIO-
ZapCTBAa Ta TPUPOTOKOPUCTYBAHHSI.

2. Auppymenko Tersna BikropiBHa — 10K-
TOp TIOJNITHYHUX HAyK, Tpodecop, TMPoBigAHUIT
HAyKOBHH criBpoOiTHUK [HCTHTYTY BUIIOT OCBI-
tn HamionasmpHol akazemii mefarorivHuX Hayk
Ykpainm.

3. Adonin Exyapa AwuapiiioBuy — j0k-
TOP COILOJIOTIYHUX HayK, Tpodecop, akaaemik
YKpaiHchKOi TeXHOTIOTIYHOI akaeMil, aciy:xe-
HUI JlisT9 HAYKW i TeXHIKW YKpainu, npodecop
kadeapu myOJIYHOT TOMITUKKA Ta TIOJITUYHOI
anasmitukn HamionaapHoi akazeMii ep;kaBHOTO
ynpasmiaas npu [Ipesnaentosi Ykpainu.

4. BanamoB Axaroniii MuxonaiioBuy —
JOKTOp HAayK 3 JIep:KaBHOTO YIPABIiHHSI, TTPO-
(ecop, mpodecop Kabeapu mnybaiUHOTO aj-
MiHicTpyBanHs ~MixkperioHanbHoi  Akazuemil
yrmpaBiiHHS mepconanoM, [Ipesunent Beeyxkpa-
THCHKOT akazieMil HayK My OJIYHOTO YITPaBIIiHHSL.

5. BoBa Tersna B’suecnaBiBHa — [0K-
TOp HAyK 3 JEepPKaBHOTO YIPaBJiHHS, JOICHT,
XepcoHChbKUIT HaliOHAJBHUI TeXHIYHWI yHi-
BepcuteT, T1podecop Kadeapu IEep:KABHOTO
VIIPaBIiHHS 1 MiCIIEBOTO CAaMOBPSITYBAHHS.

6. boapos Boioaumup Ipuroposuy — 10x-
TOpP €KOHOMIYHUX Hayk, mpodecop, 3aBimyBau
kadepy yIpaBJiHHS HAI[IOHAJTBHUM TOCIIO/Iap-
CTBOM Ta eKOHOMIYHOI nosritnky HarioHaibHOI
akazieMil /iep;KaBHOTO yTpasiinHsa npu [lpesn-
JIEHTOBI YKpaiHu.

7. Byab6a Boxonumup Ipuroposuy — 10kK-
TOp HAYK 3 Iep’KaBHOTO yIPaBJIiHHA, TTpodecop,
nekaH (hakyJabTeTy MiATOTOBKU MaricTpiB zep-
JKABHOTO yIPaBJIiHHS XapKiBCHKOTO peTioHaTh-
HOTO IHCTUTYTY AepskaBHoOro ynpasiinmna Ha-
MIOHATBHOI aKaieMil ZepKaBHOTO YIIPABJIiHHS
npu [Ipe3nnenTosi Ykpainm.

8. Byrupcbka Tersina OuexcanapiBHa —
JIOKTOp HayK 3 JIepPsKaBHOTO YIPaBJiHHS, /10-
1eHT, npodecop kadeapu aep;KaBHOTO yIpaB-
JIIHHA Ta MICIIeBOTO CaMOBPsAyBaHHSA IBa-

HOo-DOpaHKiBCHKOTO HAI[IOHAJBHOTO TEXHIYHOTO
yHiBepcutery HaQTH i rasy.

9. BaneBcokuii Ouexciii JleonimosBmu —
JIOKTOp HAyK 3 JepPKaBHOTO YTIPaBJiHHS, CTap-
Uil HayKOBUH CHiBPOGITHUK, IPOBIAHUIT Hay-
KOBUH criBpobiTHik HartionaapsHoro inctuty Ty
CTPATeriyHUX JIOCTi/[PKEHb.

10. Bamenko Kocrsautun OnekcaHapo-
BHY — JIOKTOP TIOJITHUYHUX HayK, lomoBa Ha-
MIOHAJBHOTO areHTCTBa YKpaiHW 3 THTaHb
JlepsKaBHOI cayk0u, ueH-KopecroHnaeHT Ha-
IIOHATBHOI aKaieMil TeIaroTivHNX HayK YKpai-
HU, 3aCTyKeHni eKOHOMICT YKpaiHnu.

11. Benar Sn Aumkeit — noxrtop xabimi-
TOBaHWH HayK mpo 3eMiio y cdepi reorpadii,
mpocecop, 3aCTYNHUK JAUPEKTOpa 3 IHUTaHb
HayKH Ta PO3BHUTKY lHCTHTYTY OkeaHorpadii
ta reorpadii I'mancekoro yaisepcutety ([Toms-
ma).

12. TaeBchka Jlapuca AHaToJiiBHa — JIOK-
TOp HayK 3 JIEPKABHOTO YIPABJIHHS, JOIEHT,
3aCTYITHUK HAauaJIbHUKA YIIPABJIIHHS 3 HABYAIb-
HOI poOOTH — HaYaTbHUK Bi/UTLTY MEHeKMeH-
Ty 3HaHb Harionanbnoi axazemii pep:xaBHOTO
yupasmiaasa npu IlpesngenTtosi Ykpaiau, mpo-
(ecop kadenpn ympaBIiHHSI OCBITOIO.

13. IBoxxpmkeBiu CuibBia — KaHaumaT
HayK, Kadeapa aaMmiHicTpamii Ta HaIiOHATIb-
Hol Gesnekn J[lepskaBHol mpodeciiiHol BumIoi
mkosm imM. Sky6a 3 Ilapagmka B Toxkysi-Be-
qurornorbebkoMmy  (loxxyB-Bennkonomsepknti,
ITospmra).

14. TeuGaita Baapun HomapoBuu — 10KTOp
E€KOHOMIYHUX HayK, acolliifoBanuii 1podecop,
bBarymcebkuit nepskasunit ynisepeuter im. Hlora
Pycraseuti, dakymsrer ekonomikn i Gisnecy. Ke-
pylounii JernapraMeHToM YIPaBJIiHHs Oi3HEeCOM
(Ipysis).

15. TyproBcbkuii Boaogumup Iroposuy —
JIOKTOP HayK 3 JIEPKABHOTO YIIPABJiHHS, T€p-
it 3actymHUK qupextopa BI'O “Ilentp moci-
JUKEeHHs TIpo6JieM 11y OiuHOTO yipaBaiHHs”.

16. dauiit Hagist BacuiiBHa — 0KTOp HayK
3 JIEP’KABHOTO YIIPABJiHHS, JOIEHT, 3aBirLyBad
kadenpu MeHe[DKMEHTY 1 Mapkerunry Kwuis-
CHKOTO HAI[iOHAJIBHOTO JIHTBICTUYHOTO yHIBEP-
CUTETY.




17. JleBan3e Auzop XeMUIOBHY — KaH-
UIaT eKOHOMIUYHNX HayK, JOKTOP eKOHOMIKH,
npocdecop, barymcbkuil fepkaBHUii yHIBEpCH-
ter im. [ora Pycrasedmi, daxyasrer Typusmy
(I'pysis).

18. Jlenuciok Ceitiana leopriiBHa — 10K-
TOp MOJIITUYHUX HAyK, rpodecop kadenpu cy-
CIIJIbHO-TIOJIITUYHUX HayK BinHuIbkoro Hario-
HAJIBHOTO TeXHIYHOTO YHIBepCUTETY.

19. /Tosranp Baxepiit IBanHoBUY — J0KTOD
HayK 3 JIEP’KaBHOTO YIPaBJiHHS, JOIEHT, MPO-
(ecop kadenpu nepKaBHOrO yHpaBJiHHSA Ta
MICIICBOTO CaMOBPSZIyBaHHS XMEJIbHUIIBKOTO
YHIBEpPCUTETY yIIPaBJIiHHS Ta IIpaBa.

20. /Iparan IBan OnexkcanapoBuy4 — [OKTOP
HayK 3 JIEP’KaBHOTO YIIPaBJIiHHSA, 1podecop Ka-
enpu menemprMenTy i MmapreTuHry KuiBebkoro
HaIliOHAJIBHOTO JIIHTBICTUYHOTO YHIBEPCUTETY.

21. Iparomupenbka Haramis Muxaiimis-
Ha — JIOKTOp HayK 3 /IepP>KaBHOTO YIIPaBJiHHS,
npodecop kadenpu ¢dinocodCchbKUX Ta COIiab-
HO-TIOJIITHYHUX HayK OeCbKOTO PerioHajbHO-
ro IHCTUTYTY JiepskaBHOro yrpasiinusa Hartio-
HaJIbHOI aKa/ieMil /1ep>KaBHOTO YIIPABJIIHHS IIPU
[IpesunenTosi Ykpainu.

22. JKynesa Ieprana — /[okrop PhD, Bu-
KOHABUMil JMPEKTOP OOIrapchKoi ypsiaoBoi
“IIporpamu poctyny mo ingopmaritii” (Bosra-
pis).

23. Isanunpbka Osbra MuxaiiniBHa — J10K-
TOP HAYK 3 JIEP’KaBHOTO YIIPaBJIiHHL, Tpodecop,
npodecop Kadeapu Teopii Ta MPAKTUKUA yIIPAB-
ninHa HarionasnpHOTO TeXHIYHOTO yHiBepcuTe-
Ty Yipainn “KuiBcbKuil mositexuiynuii incru-
TyT im. Iropsa Cikopcebkoro”.

24. Ipsin Cryain — [oxrop PhD, npodecop
[IIkomm nepskaBHOI NMOMITHKU Ta YHPABIiHHS
Yuisepcutery Toponto, [Ipesugent Incruryry
nutanb XXI cTomiTTs, rosI0BHUI pesrakTop i BU-
nasetib xkypaaiy Global Brief (Kanaza).

25. Kaiinames Poman IlerpoBud — T0KTOD
OPUINYHUX HAYK, JIOLEHT, Ipodecop Kadeapu
ny6GuiyHoro aaMinicTpyBanHs MixperioHasb-
Hoi AKaieMil yIpaBJIiHHS IePCOHATIOM.

26. Kapramos €sren IpuropoBuy — 10K-
TOP HayK 3 JIep;KaBHOTO yIIPaBJIiHHS, 3aBilyBayd
kadenpy yrpaBiHHS IIPOCKTAMU Ta 3arajJbHO-
(axoBux pucnmmiig, [HCTUTYT MEHEIKMEHTY
Ta ncuxosiorii HarionanpHoi akazemil mejgaro-
FYHUX HAyK YKpalHu.

27. Kicaos J[lennc BacuiboBuu — J10K-
TOp HAayK 3 JIePKaBHOTO YIIPABJIHHS, IOICHT,
YJIEH-KOPECTIOH/ICHT ~ YKpaiHChKOi  Akajiemil

4

Hayx, npodecop kadeapu mybaidHOro aamiHi-
cTpyBanHsi MixperionanbHoi Akazemii yrpas-
JIIHHSI IePCOHAJIOM.

28. Kosakos Bosioaumup MukosaiioBuy —
JIOKTOP HAYK 3 JICPsKaBHOTO YIPaBJIiHHSA, Ipode-
cop, mpoecop kadenpu Aep;KaBHOI O TUKY Ta
cycrizbHOro po3Butky HartionanbpHol akajemii
nepskaBHOTO  ynpaBminHsa 1pu  [IpesumenTosi
Ykpainu.

29. KopHnieBcbkuii Osexkcanap Auarouiiio-
BHY — JIOKTOP IOJIITUYHUX HAYK, IOLICHT, 3aBiLy-
Bau CEKTOPY TPoMaIsTHCBKOro cycriiberBa Hartio-
HAJIBHOTO IHCTUTYTY CTPATETiYHUX JOCII/IPKEHb.

30. Kpunnyna Ipuna IlerpiBHa — 10KTOD
HayK 3 JIepKaBHOTO YIIPABJIiHHS, JOIEHT, IIPo-
(becop xadenpu aep:kaBHOTO yIpaBIiHHA Ta
MICI[eBOTO CcaMOBpsilyBaHHs1 /lHinporeTpos-
CBKOTO PErioHaJIbHOTO 1HCTUTYTY Jep:KaBHOTO
yipasminasa HarionanpHoi akazemii jepskas-
HoTO yrpasiinus npu Ilpe3unenTtosi Ykpainu.

31. KprokoB Ouekciit Iroposuu — 10KTOp
HAYK 3 JIEP’KABHOTO YIPaBJIiHHS, Tpodecop Ka-
beapu noaitosorii Ta dinocodii XapkiBcbkoro
perioHaJIbHOTO IHCTUTYTY /I€P>KaBHOTO YIIPaB-
ginasa  HartionanbHO1  akazemii  Ziep:KaBHOTO
yrupasmiinss npu [Ipesusentosi Ykpainn.

32. JlurBun 0piii OsnekciiioBuy — 10KTOP
HAYK 3 JICP;KaBHOTO YIIPaBJIiHHS, Ipodecop, 3a-
BiflyBau Kadeapu 1ep:KaBHOTO YIPaBJIiHHA Ta
MICIIEBOTO CaMOBpsiZIyBaHHSI AKazieMil MyHiIu-
MAJIbHOTO YIIPABJIIHHS.

33. JlonymuHcekuii IBan IlerpoBuy — /10k-
TOp HAayK 3 JIEP’KaBHOTO YIPaBJIiHHS, 1pode-
cop, XepCOHCHKUI HAITIOHAIBHUN TEXHIYHUI
YHiBepcuTeT, 3aBijyBau Kadeapu aepskaBHOTO
YIIPaBJIIHHS 1 MiCI[EBOTO CAaMOBPSITYBaHHSI.

34. Mawmiues Ouekciii FOpiiioBuu — 1oxTop
MOJIITUYHUX HAYK, JOIEHT, 3aBisyBay Kadeapu
Teopii Ta icropii pociiicbkoro Ta 3apy6isKHOTO
rpaBa BiamBOCTOIBKOTO EP:KaBHOTO YHIBEP-
cutety ekonomiku i cepsicy (Pocist).

35. Mukonaituyx Muxonaa MukonaitoBuu —
JIOKTOp HayK 3 Jep:KaBHOTO YIPaBJIIHHS, TIPO-
(becop, Onecbkuii perioHaIbHUI IHCTUTYT JEep-
JKaBHOTO ympaBiinag HarionanbHoi akagemii
nepskaBHOTO ymupaBiinnag 1pu [Ipesuzpentosi
Ykpainu, npodecop kadeapu eKOHOMIUHOI Ta
(binancosoi nosiTrky.

36. Mikenanze Enyapn BaskaeBuu — KaH-
JIM/IaT €KOHOMIYHUX HayK, mpodecop, Xiua-
YPCbKUII HaBUaJIbHUI YHIBEPCUTET iM. CBSITOI
T6en AGycepinze, hakynbrer eKoHOMIKY Ta Gi3-
necy (Ipysis).




37. Mimen» Maddeconi — rnpodecop yHi-
Bepcutery im. Pene [lekapra / Copbonna — Ila-
puwx V (ITapux, Dpanirysbka pecirybiiika).

38. MosoanoB Onekcanap Bosogumupo-
BHY — JIOKTOP HAyK 3 JIEP’KaBHOTO YIIPABJIiH-
Hsl, JOIEHT, rnpodecop Kadeapu Aep;KaBHOTO
VIPaBIiHHSA Ta MiCIIEBOTO CaMOBPSI/IyBaHHS
IBaHo-MpaHKIBCHKOrO HAI[iOHAJIBHOTO TEXHiY-
HOTO yHiBepcuTeTy HaQTH Ta rasy.

39. Haymenko Paica AugpiiBHa — I0KTOD
HayK 3 /IepsKaBHOTO YIIPaBJiHHS, CTapUInil Ha-
YKOBUII criBpobiTHUK, KuiBcbkuil HaiioHasb-
HUI TOPrOBEJIbHO-€KOHOMIYHUHN YHIBepCHUTeT,
npocecop Kadeapu MeHEeKMEHTY.

40. Haymkina Ceitsrana MuxaitriBHa — 710K-
TOp NOJITUYHUX HayK, 1podecop [lepraBHoro
3aksiany “IliBIeHHOYKpaTHCHKU HAIlIOHAIBHUI
neparoriunuii yaisepcutet im. K. [I. Yimncbko-
ro” (m. Ozeca).

41. Henomusimuii Onexcanap Muxaitio-
BHY — JIOKTOP HAYK 3 JICPKABHOTO YIIPABJIiHHS,
akazeMik Akazemii OyaiBHUIITBA YKpaiHu, po-
ecop xadeapu my6IIYHOrO ajMiHICTPYBaHHS
MixkperionanbHoi AkajieMii yrpaBJIiHHS TI€pPCO-
HAJIOM, 3aCJIyKeHUl Oy/1iBeIbHUK YKpaiHU.

42. Homak-KansieBa Jlapuca Muxomais-
Ha — JIOKTOP HayK 3 JIEP’KABHOTO YIIPaBJIiHHS,
JIo11eHT, Iipodecop Kadeapu IepKaBHOTO YIIpaB-
JIIHHA Ta MICLEBOro caMoBpsayBaHusd JIbBiB-
CbKOTO PETiOHAJIbHOTO THCTUTYTY JEP:KaBHOTO
yrpasJinasa HarionanpHol akazemii epskaBHO-
ro ynpasJiinag npu [Ipesuentosi Ykpainn.

43. HoBauenko Tersna BacuiiBHa — /JOKTOD
HAYK 3 JICP’KaBHOTO YIIPABJIHHS, IOLIEHT, ipoe-
cop Kadeipu TTapJaMeHTapu3My Ta TTOJITUYHOTO
MeHe/pkMeHTy HartionaspHoi akazemii sepskas-
HOTO ynpaBiinas npu lIpesngenTosi Ykpainu.

44. Omyiiko Biraniii MukosaiioBu4 — J10K-
TOP HayK 3 JIEPKABHOTO YIPaBJIiHHS, TIpodecop,
roJioBa XMeJIbHUIBKOTO 00IACHOTO TEPUTOPiaib-
HOTO BijUliJIeHHs AHTUMOHOIIOJIBHOTO KOMITETY
Ykpainu.

45. Iapxomenko-Kyuesin Oxcana Iropis-
Ha — JIOKTOP HayK 3 /IepP>KaBHOTO YIIPaBJiHHS,
Papnux lonoBun HamionanbHoro areHTtcTBa 3
MUTaHb 3a00iraHHsg KOPYIIIIii.

46. ITuoBapos Kocrsaurun Bonoaumupo-
BHY — JIOKTOP HAaYK 3 JICP;KaBHOTO YIIPABJIiHHS,
npodecop Kabeapu 1ybIiuHOTO aAMiHICTPY-
BaHHA MixperioHanbHOi Akajnemii yrnpaBiiHHS
MIePCOHATIOM.

47. Ilipen Mapis IBaniBHA — [OKTOp CO-
miosorivHux  Hayk, 1podecop, Yepniselb-

KMl HanioHasbHuil yHiBepcuteT iMeni IOpisg
DenproBrUa, 3aBixyBad Kadenapu.

48. ILmom Pycnan MuxosaiioBud — J0K-
TOP HAyK 3 JIEPKaBHOTO YIIPABJiHHS, OIICHT,
npocecop kadeapu Aep:KaBHOTO YIPABIIHHS i
MICI[eBOTO CaMOBPsIlyBaHHSI XePCOHCHKOTO Ha-
1[IOHAJIBHOTO TEeXHIYHOTO YHIBEPCUTETY.

49. IToroBues Oxer BajeHTnHOBUY — JIOK-
TOP HAYK 3 JICP;KaBHOTO YIIPABJIiHHS, TPodecop
kadenpu 1ep;KaBHOTO YIIPABJIIHHS i MiCIIEBOTO
CcaMOBpP4/lyBaHHSI XePCOHCHKOTO HAIlilOHATbHO-
IO TEXHIYHOTO YHIBEPCUTETY.

50. Paguenko Onexcaunap BiramniiioBuu —
JIOKTOp HayK 3 JepKaBHOTO YIPaBJiHHS, IIPO-
decop nanzsuuaitnuii [lomopcbkoi akagemii B
Cayncbky ([Tosbira).

51. Pomar €srewiit BiktopoBiy — 10KTOD
HayK 3 JIepsKaBHOTO YIIPaBJIiHHS, 3aBiJlyBad Ka-
denpu mapkerunry Ta pekiaamu KuiBcbkoro Ha-
I[IOHAJIBHOTO TOPTOBEJIbHO-€KOHOMIUHOTO  YHi-
BEPCUTETY.

52. Pynenxo Oubra McrucaaBiBHa — /10K-
TOp HayK 3 JIEPXKABHOTO YIPABJIiHHS, JIOIEHT,
nupektop  HaykoBo-moCTiiHOTO — iHCTUTYTY
yOIiUHOTrO aJMIHICTPYBAHHS Ta MEHEIKMEHTY
YepHiriBcbKoro HalioHAIBHOTO TEXHOJIOTTUHO-
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MULTIDIMENSIONAL MANAGEMENT
CONTEMPORARY: GENERATION OF SOCIAL
MEANINGS FOR A NEW COLLECTIVE IDENTITIES

Abstract. The article is devoted to the analysis of the process of generating
social meanings on the area of European civilization. Authors assign a separate
place to the research of the tendency of increasing social activity in local commu-
nities, which accompanies decentralization processes in modern Ukraine. The ar-
ticle analyzes the characteristic features of non-tribes, based on the M. Maffeso-
li’s concept of “neo-tribalism”, and traces the tendency of reactualization a partly
transformed communal way of life of modern tribes. The authors investigate the
retrieval of the request for a valuable education in society. It is emphasized on the
growing tendency of the filling of the meaning of the professional activity of pub-
lic administrators, according to the significant request of providing public inter-
ests and collective goals by citizens. The authors singled out a new role of public
administration — providing public education. In the context of this problem, the
authors substantiate the critical need for a successful completion of the authority
decentralization reform in Ukraine. Proceeding from the process of neo-tribalism
that covers modern Europe, the authors predict the emergence of a new collec-
tive identities on the European area.

The authors point to a characteristic tendency: Ukrainians are deeply embed-
ded in solving internal problems of society, which manifests in the correction of
gaps in cultural and educational policies of past years, self-organization (through
volunteer and volunteer movements), civil responsibility for the welfare of their
communities, and participation in the management of local affairs. According to
the authors, this tendency influences the dominant type of future sociality (it is
not the individual “Me”, but “Me as a part of community”).

Keywords: archetypes, neo-tribes, decentralization, public interest, value
education.

BATATOBUMIPHA YIIPABJIIHCbKA CYYACHICTb:
INOPO/KEHHA COHIAJIBHUX CMUCJIIB 1JII HOBUX
KOJEKTUBHUX ITEHTUYHOCTEI

Amnoramig. [IpoanasnizoBano mporiec MOPOJKEHHS COIiaJbHUX CMUCJIB Ha
MPOCTOPi €BpomelichKoi TuBimizaiii. /locaiikeHo TeHaeH il TOCUIeHHs COITi-
QJIbBHOI AaKTUBHOCTI Y MIiCIIEBUX TPOMaiaX, 10 CYIPOBOJUKYE JlelleHTpasi3alliiiti
IpoIleck B cyvacHiil YkpaiHi. BusnaueHo xapakTepHi 03HaKM HEOTPaibiB, BUXO-
A9 13 KoHIenii Heorpaitbanismy M. Maddecoi, BicaiKOBaHO TEHAEHIIITO
peakTtyasisallii gemo TpaHcGOPMOBAHOTO OOIMHHOTO CII0COOY KUTTS CyYaCHUX
mieMmeH. Hajiano yBaru BiJJHOBJIEHHIO 3aIIUTY Ha I[IHHICHY OCBITY B CYCIIJIbCTBI.
Harosomreno #a 3poctanHi TeHIEHITT HATTOBHIOBAHOCTI C€HCOM MPOGheCiiiHOT -
SUTBHOCTI My OJTIYHIX YIIPABJIiHIIIB, Bi/IIIOBIHO /10 3HAYHOTO 3aMUTY 3a0e31eYeHHST
myGJIiYHNX iHTEpeciB Ta KOJIEKTUBHUX I1iJiell 3 GOKY rpoMajisiH. BraHaueHO HOBY
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POJIb TyOJIIYHOTO yIIpaBIiHHS — 3a0e31ev4eHHs my6IiuHOoi OCBITH. Y KOHTEKCTI
JlaHoI TIPOGJIeMaTUKK OOTPYHTOBAHO KPUTHUYHY TTOTPeOY YCHIITHOTO 3aKiHYeHHS
pedopmu setteHTpasisarii Biraau B Yrpaini. Buxoasun i3 mpoitecy Heorpaiiba-
JIi3MY, IO OXOILTIOE cydacHy €BPOITY, aBTOPU MPOTHO3YIOTH TMOSBY HOBUX KOJIEK-
TUBHUX 1IEHTUYHOCTEN HA €EBPOTIENICHKOMY MTPOCTOPI.

CrocrepeskeHO XapaKTepHY TEHEHIN0 aKTyaslisallil /18 YKPaiHChKOTO Cy-
CIIJIbCTBA TIOTPeOU y BUPIIIeHH] BHYTpilHIX mpobsiem. Ile BUsBIsIEThCS Y BU-
HpaBJieHHi PoOLIiB Y KyJbTYpPHiil Ta OCBITHIN MOJITHI[ MUHYJIUX POKiB, ca-
Mooprasizaiii (depe3 BOJOHTEPCHKUN Ta AOOPOBOJBYMIT PYX), IPOMASTHCHKII
BIZIMOBIIAIbHOCTI 32 10OPOOYT CBOIX TPOMAJL i ydacTh B YIPaBJIiHHI MiCIIeBUMU
cIipaBamH, 110, Ha lyMKY aBTOPIiB, BiJINOBIZIA€ TeH/IEHIIIT /lelleHTpasti3allii i BIJim-
Ba€ i Ha JIOMiHAHTHUI TUII COIIaJbHOCTI MaitOyTHHOTO — He iHAuBiLyanbHe “S”,
“A — y cBoiit ciinbHOTI”. Haromoieno, 1o pehopmu 1ep:KaBHOTO YITPABJIiHHS B
Ykpaini nokJnKaHi maATPUMAaTH TEHAEHITIIO JelleHTpali3allii i akTUBHICTb TPoMa-
JisTH, Bee OiJibliie TTO3UIIOHYI0YN TTyOJIiYHY MOJITUKY SK IHCTPYMEHT MyOJiuHOT
OCBIiTH, HAaBYAHHSI TPOMAJISTH Yepe3 3ajlydeHHs y TPOIeC BUPOOIEHHS Ta Tpu-
WHATTS PillleHb.

Kio4oBi ciioBa: apxeTuii, HeoTpaiibu, ereHTpastisailis, myo idHuii iHTepec,
I[IHHICHA OCBITA.

MHOI'OMEPHA{A YIIPABJIEHYECKAA COBPEMEHHOCTD:
IIOPOKAEHUE COIMAJIBHBIX CMbICJIOB AJII HOBBIX
KOJIJIEKTUBHBIX UJIEHTUYHOCTEM

AHHOTanusA. AHaMM3UPyeTCcs TPOIecC TTOPOKAEHUS COIMATBHBIX CMBICTOB
Ha IIPOCTOpax eBpolielickoil nuBuan3anun. VceaenoBansl TeHieHIINN YCUTCHUS
CONMABHOI aKTUBHOCTH B MECTHBIX OOIIMHAX, YTO COMPOBOKIAET JIEIEHTpPa-
JIM3AIMOHHbIE TIPOIECCHI B cOBpeMeHHON Ykpante. O003HAUEHBI XapaKTepHbIE
[PU3HAKK HEOTPaitboB, MCXO/d M3 KOHIENMKU HeoTpaiibanmusma M. Maddeco-
JIW, OTCJIe)KeHA TEHEHIINS PeaKkTyaausalni HEeCKOJbKO TpaHc(hopMUPOBAHHO-
r0 OBGIIMHHOTO CII0CO0a KU3HU COBPEMEHHBIX 1ieMeH. OOpalileHo BHUMaHUe Ha
BO30OHOBJIEHNE 3ATIPOCA HA IEHHOCTHOE 0Opa3oBanue B obIecTBe. [lomquepkuyT
POCT TEHIEHIIMM HAIMOJHIEMOCTH CMBICIOM MPO(ECCUOHATBbHON AeITeJbHOCTH
MyOJIMYHBIX YIIPABJIEHIIEB B COOTBETCTBUU CO 3HAUYUTEIbHBIM CIIPOCOM Ha obec-
nevyeHre MyOJNYHBIX MHTEPECOB U KOJUIEKTUBHBIX IIEJIEH CO CTOPOHBI TPaskiIaH.
OmnpeesieHa HOBast POJIb MyOJUYHOTO YIIPABIeHUsT — obecriedeHre myOJInaHOTO
obpaszoBaHus. B KoHTeKCTe JaHHOW MPOOIEMATHKI aBTOPBI 0O0CHOBBIBAIOT KPH-
THYECKYIO MOTPEOHOCTh B YCIENTHOM OKOHYAHUU pPedOpMbI JAeIeHTPATH3AINN
BJIacTH B YKpauHe. Vcxozst U3 mpoiiecca HeoTpaitbajnsma, OXBaTUBIIETO COBPe-
MeHHYI0 EBPOITY, aBTOPBI TPOTHO3UPYIOT TOSBJICHIE HOBBIX KOJIJIEKTUBHBIX U/ICH-
TUIHOCTEH Ha €eBPOTIEICKOM TTPOCTAHCTBE.

OTMevaeTcst TeHIEHIIHSI aKTY AJTU3ATNH JIJIST YKPAHCKOTO 00IIecTBa TOTPeOHO-
CTH PEIeHnsT BHYTPEHHUX MPOOIEM. ITO TIPOSIBJISIETCS B UCIIPABIECHUN TPOOETIOB
B KYJIBTYPHOIT 1 06Pa30BaTeNbHOI MOJIUTHKE MPOILIBIX JIET, CAMOOPTaHM3AIIUH
(depe3 BOJIOHTEPCKOE ¥ J0OPOBOJIBYECKOE [IBHIKEHUE), TPAsKAAHCKOW OTBETCT-
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BEHHOCTH 3a 6JIATOCOCTOSTHIE CBOMX OOIIMH M y4acTHE B YIIPABJIEHUN MECTHBIMU
JieJlaMU, UTO, IO MHEHHIO aBTOPOB, OTBEYAET TEH/ICHITNH JeIeHTPATU3AIUN U BJTH-
seT Ha JOMUHAHTHBII TUII COIMAIBLHOCTH Oyayiiero — He juuHoe “S”, a “SI — B
cBoeM coobmiectBe”. OTMeUeHO, YTO peOPMbI TOCYIAPCTBEHHOTO YITPABJICHS B
YkpawHe nipusBaHbl TOJJIEPKATh TEHIEHIINIO K JETIeHTPATN3aIN| U aKTUBHOCTH
rpask/iaH, Bce OOJIbIIE TIO3UITUOHUPYSI TTyOTMYHY IO TOJUTHKY KaK MHCTPYMEHT ITy-
6s1muHOTO 00pasoBaHust, 0OyUEHNUsT rPaskIaH Yepe3 BOBJICYEHME B TIPOIECC BIpa-

GOTKH U IPUHSATHSI PEIEHUIT.

KiroueBbie cioBa: apXeTHITbl, HEOTPANObI, eTIeHTPATU3ATHSL, TTyOJIUMIHBIN WH-

Tepec, EHHOCTHOE 0Opa30BaHIeE.

Problem formulation. Just lite-
rally a decade ago, global and prospe-
rous Europe could not forecast a splash
of anti-European nationalism, waves
of radicalism, populism, a deep migra-
tion crisis, and an increase of separa-
tist moods in many European regions,
which overtook the whole countries in
the effort of leaving the Union.

What will be the future of Europe?
Strength and, at the same time, the
weakness of Europe was in its civiliza-
tional specificity, with such features as
unity in diversity, high culture and re-
spect for the rules of fair game, sincerity
and rationality. Owing to these charac-
teristics the European House became
attractive for Ukrainians.

However, the social time of modern
Europe is an extended routine of con-
tradictory processes, alarming frag-
mentation of the intellectual European
area and unstable desire to fight for its
values. Even such countries — as pillars
of European humanism like France and
Italy — became vulnerable to Putin’s
propaganda.

Ukrainian society, despite having
its own intellectual reserves, has been
forced to import foreign experience for
a long time to solve internal problems.

It was a situation of manifestation the
“distressful experience” [1] archetype,
but today it became less reliable for
Ukrainians. Ukrainians social expecta-
tions are very high — it seems that the
historical time has come for Ukraine
(according to well-known sociologist
P. Shtompka, this period is favorable for
the realization of complex and systemic
changes, so-called “quality time” [2,
p. 72]).

Many years Ukranian political elite
was talking about reforms, but only now
they come closely to the real implemen-
tation of at least a partial modernization
of the soviet education system, health
care, public administration. At the same
time, a large part of the Ukrainian socie-
ty resides in socio-economic instability,
therefore reacts anxiously to everything
new. Remaining under the patronage of
the past, extrapolation to the modern
structures of the permanent, histori-
cal, archetypical (which has proved its
effectiveness in the past) became a na-
tural protective reaction of society.

At the same time, the cordocen-
trism, that is mentally fits Ukrainians,
slowly transforms — Ukrainian society
begins to distrust in promises, lose its il-
lusions, starts to think more and more
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rationally, and finally realize the neces-
sity of building its own army and mobi-
lization internal resources to defeat the
aggressor. Along the importance of the
perspective and cooperation in the face
of global challenges, Ukrainians feel the
urge of comfort “here and now” — this
is a typical logic of neo-tribes (modern
tribes) by M. Maffesoli. Therefore, they
increasingly begin to rely on them-
selves, take initiative in their hands, ac-
tively cooperate with each other before
the current challenges.

Europe is a creation of endless
searches of identity. It is often com-
pared to an orchestra. There are times
when some instruments keep quiet or
play a minor party. But the orchestra
continue its existence [3, p. 32]. Iden-
tity of the future Europe is not an in-
dividual “Me”. Another factor is that,
given its diversity, Europe begins to
move at different speeds and sometimes
turn towards Ukraine with a diffe-
rent face. The phenomenon of Eastern
Europe is that it does not become less
European despite its insufficient eco-
nomic development or semi-authori-
tarian leaders. Thanks to its own dis-
advantage, Eastern Europe is now, in
many aspects, becomes more European,
because it begins to appreciate more
that values, where the rich West pe-
ople are considered to be worthwhile.
This opinion is brightly confirmed by
the results of the 2017 poll in Ukraine.
According to the results of the poll, the
residents of Donbass (54,8 %) mostly
are ready to endure financial difficulties
for the protection of civil rights.

Analysis of recent publications ac-
cording to problems, and identifica-
tion of previously unsolved parts of
the general problem.
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The archetypal paradigm and the
researches of societal are represented in
the Ukrainian scientific thought by the
works of the scientists of the Ukrainian
school of archetype — E. Afonina [4],
O. Sushiy, O. Bandurka, A. Martynova
and others.

We agree with the national resear-
cher I. Grushetskaya that the traditio-
nal toolkit can not be used to analyze
the social views of the present. Prob-
lems of the research of collective identi-
ties that may arise in the future, in the
context of the rapid transformations of
modernity, is particularly relevant. In
this paper there will be presented three
meaningful lines, that are mutually im-
portant and mutually conditioned in
order to take a new look at the outlined
scientific problem in the prism of the
concept of neotribalizm M. Maffesoli
and draw general conclusions: 1) about
the future of European civilization;
2) about the collective identities of
modern Ukraine; 3) about social mean-
ings in modern administrative reality.

The purpose of the article — de-
termine the social meanings that are
formed with the appearance of new col-
lective identities in modern Europe,
including in Ukraine, based on the
analysis of the internal surroundings of
European civilization.

Presentation of the main research
material. The phase of globalization
significantly weakened the value orien-
tations of Europe, therefore, the protec-
tive reaction of European culture was
the expected, temporary return to tra-
ditional — religion, ethnic values, group
solidarity. The modern phenomenon of
neotraibalizm — is fully consistent with
this trend. The singular sense of Eu-
rope is divided into a large number of




trivial meanings. In our opinion, in the
near future the most common sense of
collective identities in Europe will be
emotional volitional meanings, unsci-
entific ideas, ethos of communities, and
checked for millenniums values, moral
and ethical principles. Therefore, in
the future Europe, emotional leaders
should be expected, increased activity
of citizens’ associations for different in-
terests at the local and regional levels,
the development of democracy on the
local level, the growth of the number
of officially (not) registered communi-
ties of different types, small initiative
groups and organizations for working
together over projects or other issues.
Indeed, active participation in the lifes
of local communities will serve as a
comfortable platform for training and
developing human skills of peacefully
solving problems and coexist in an in-
creasingly complex society.

From the socio-political point of
view, the level of complexity of the
challenges of democracy now become
inappropriate for the willingness of
citizens and national leaders to solve
them. In small associations, individu-
als, on the contrary, feel their influ-
ence, the opportunity to be really heard
and practically useful. The impossibil-
ity of a representative democracy on a
nationwide scale makes an attractive
the instant democracy, that, is though
impossible at the level of a multimil-
lion country, is completely real in neo-
tribes — small groups united on the ba-
sis of a certain imaginary idea (for ex-
ample, social networks on the Internet)
or real interest, for example locus-factor
(local communities, eco-settlement). In
neo-tribes decisions are taken collec-
tively, community members learn to lis-

ten and hear each other, settle disputes
peacefully and reach consensus.

In 1996, M. Maffesoli used the term
“tribes” to describe the trend of increas-
ing the number of territorially scattered
micro tribal groups based on the matrix
of collective emotion, as well as the reli-
gious spirit, the proximity to nature [5,
p. 40]. In the scientist’s view, the unsta-
ble world is full of networks of sociality,
that are based on the smallest everyday
situations, emotional axcitement, deep
solidarity. The regulators of the sensu-
ality of neo-tribes are common activity
that opens up the opportunity to feel
together, feel the same passion, rely on
collective experience [5].

As a part of the mental uncon-
scious, archetypes are factors of the
gradual, evolutionary development of
a particular society. O. Donchenko and
Y. Romanenko among others define the
archetype of “annihilative equality” pe-
culiar to Ukrainians, that consists in
dominating the emotional valuation of
the surrounding world over intellec-
tual [1]. This archetype correlates with
the “Maidan democracy” characteristic
for the Ukrainian society. The content
of the archetype provides the need for
strong collective emotions (protests,
revolutions) to motivate the actions
of individuals (for example, to activate
the activities of the state apparatus).
In the period between strong collec-
tive emotions that can not be frequent,
Ukrainian society is looking for vibrant
group emotions, at the level of certain
communities.

M. Maffesoli’s concept of neo-triba-
lism combines certain features of orga-
nic solidarity by E. Durkheim and “evo-
lution without progress” by F. Tonis,
emphasizing frequent, suprainteractive,
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vibrant communication, sometimes —
live, sometimes — virtual, with the help
of the modern technologies. However,
the “model of happiness” of neo-tribes
can be both hedonistic and eudemonic
(modern eco-settlements, community
associations at the local level, etc.).

According to Aristotle, people feel
happiness when they concentrate not
on their emotions, but on the outside
world and have certain purpose in life,
feel their affiliation to something grea-
ter [6]. Editor-in-Chief of the Stanford
University Research Center E. Smith,
for the past five years, has been inter-
viewing people about what makes them
happy. In her book “The Power of Sense”
(2017), the researcher concluded that
the race for happiness makes people un-
happy, while searching of meaning leads
to greater satisfaction [7]. People find
meaning in life when they feel their af-
filiation to something and helpfulness
for someone other except themselves,
and when they develop their best quali-
ties [8, p. 278]. According to neuro-
economists of Zurich University F. To-
bler and E. Fehr, people who want to
make others happy, but not themselves,
feel more happiness [6]. Based on the
conclusions of these studies, meaning-
ful life — is a life full of meaning — has
all the chances to become a new trend
both in Europe and the whole world of
the future.

More complicated, modern demo-
cracy requires from people more and
more “sophisticated” abilities to inter-
act. Activity in a small groups helps to
improve the interaction skills required
at the level of a complex society. For ex-
ample, within a small local community,
it is much easier to reach a compromise,
resolve a conflict, and reproduce jus-
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tice, than in the case of a large multi-
structured society with a plurality of
centers of influence. In Ukraine, this
trend is manifested in the reform of de-
centralization of power and the active
creation of united territorial communi-
ties, the activation and consolidation
of efforts of the local population in a
solving problems of local importance.
In modern Ukraine, the government
is still unable to propose a non-contra-
dictory unifying idea for a long-term
perspective. Given this, and taking into
account that Ukrainians almost always
had a not strong state (it is still weak),
citizens self-organize at the local level
and begin to solve their problems with-
out relying on the state. “If you want
to change, change yourself!” — such a
motto of a large part of the middle age
in Ukraine — they, unlike their parents,
do not have a conflict of values with
their children.

It is important that the effect of
“compression of the time” is rather tan-
gible in modern Ukraine. For example,
for ordinary Ukrainian, against the
backdrop of abrupt modern changes
of the events until November 2013 oc-
curred as if in a completely different
era. Although the difference in time —
less than five years. This is a historical,
high-quality (according to P. Shmomp-
ka) time, that is very favorable for
large-scale changes. At the state level,
these changes are still not happening
quickly, at the local level they are ex-
panding more widely. We can talk about
the creeping atomization of Ukrainian
society into communities, groups and
sodalities. The state remains a factor
of external security and a guarantor of
natural human rights. Such a trend re-
quires the updating of Ukrainian legis-




lation, for example, changes in the form
of consultative nature of the activities
of public bodies in government bodies.
In the theory of change management,
the dynamics of the socio-political de-
velopment of modern Ukraine can be
described as “annigilator (emotional
and volitional) volatility (variability
with deviations and dispersion) through
alterations (changes that do not lead to
the death of the old, but occur through a
mixing of tradition and innovation)” .

Postmodernity is characterized by
the transition from a modern indivi-
dualistic paradigm, the main concepts
of which were the individual and the
group, to the postmodern societal para-
digm, the main concepts of which are
the person and neo-tribes [5]. The peo-
ple have a much greater ability to go be-
yond the limits of their personality and
to merge with the community they be-
long to than an isolated, locked individ-
ual. Neo-tribes cultivate such personal-
ity traits as loyalty to the community,
personal valor, religious feelings that
sometimes grow into fanaticism. Ac-
cording to 1. Grushetskaya, such ten-
dencies in the international space are
dangerous and destructive. First of all,
they deny the real internationally legal
processes that have already taken place
and are irreversible. At the same time, it
is the guise of a modern neo-tribalized
Europe, although not all features of the
described development tendency are
explicit.

The meanings of moral, economic
and political values are not in the dis-
tant prospect, but in present events
(according to the logic “here and now”
by M. Maffesoli) — these are the new
meanings of collective identities of the
twenty-first century. Modern people

remains emotionally involved in the
functioning of their immediate sur-
roundings and is concentrated in eve-
ryday life. For them, the values that are
muffled by rationalism (emotionality,
spirit of the community) become domi-
nant.

The ideal of a democratic state mi-
grates towards the ideal of ethical com-
munities — from the word “ethos” (from
Greek — “refers to values that unite
members of a certain group”), that is,
in large measure, the meanings of col-
lective identities. Members of modern
tribes are close to the archetype of the
eternal child, motivated to continuous
education, communicate, actively open
the world through the method of trial
and error.

According to context described
above, the goal of public policy is in
consolidation of citizens through their
joint participation and learning the cul-
ture of democracy [9]. It will help them
to clarify the values, creating the so-
called “human knowledge” [10] (close
to the experts opinion). The implemen-
tation of a policy as a public education
will help to form a “good citizen” who
will suit to the realities of Good Govern-
ment” and modern networking forms of
social organization.

Conclusions and perspectives for
further research.

1. Europe of the future will be crea-
ted by communities. The tree of Europe
is growing, and thisisa cultural tree that
strengthens and branches the roots at
this moment. Through the strengthen-
ing of its deep (roots), returning to the
traditional Europe will try to withstand
under the wind of changes and crises.

Because of the inability of the Euro-
pean integration policy to solve inter-

271




nal problems, local self-organization is
actualized, regional levels, the epicenter
of social life is shifted in local commu-
nities, networks of small communities
and groups, regions. European values
of manifold, communal democracy, hu-
manism, moralities made by history and
thus are a multicomponent ethos, which
Europe will try hardly to refocus in the
face of the crisis and the temporary loss
of a “passing wind” of the coming years.

2. Despondency in anticipation re-
turns Ukrainian society to traditional,
time tested values — the revival of the
local traditions, activation of self-gov-
ernment and self-organization, popu-
larization of social discussions and col-
lective decision making.

3. Ukrainian and European crisis
contributes to the increase of their an-
ti-fragilitism — the properties of living
matter, when after a blow (crisis), its
quality becomes even better [11]. Now-
adays, modern Europe and Ukraine are
experiencing a certain amount of stress,
that is forced (but “true” from the point
of view of the logic of evolutionary pro-
cesses) to increase their anti-fragilitism
and the ability to respond swiftly and
effectively to the global challenges of
the future world in a new space of his-
torical time.
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